REGISTERED No. D. ©)-73 


r. it (li)- 73 



(Hie (Daxcttc 



TrftTtoT Tt ycniTviTT 

PUBLISHED BY AUTHORITY 


tfo 35 ] «T# ftoft, TTfsT^rt, «DTffT 30, 1980 /rTS 8 , 1902 

No 35] NEW DELHI, SATURDAY, AUGUST 30, 1980/BHADRA 8, 1902 

- ■ ■■ i n - — _ . i || I - ■ — - — ' . ■ ■ — — — ■ ' ' 1 - T " " i riBLIJfW. ■ ■ ! St llT' "' 

Ttr *nr»T it fto* Ttonr it anrft $ ftor^ fa; tt? mm tor ^ ^ ^ cm ^rnfa 

jtaptrato pacing is given to tills Part In nrdsr tliat it may be filed as a mpurafo compilation 


^ Ml II — *?! 'J'JB 3^— y.® 0*) 

PART II — Section 3 — Sub-section (ii) 


(tot *i?rnTO wx) nrw tttott: wi nnrtot ark (nn ttwp smitof wta wt) 

<faftn snftwTfrut jkt arrtt fat* m, nffafsroi wrtw ark wtojuto 

Statutory Orders and Notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) by Central Authorities (other than the 

Administrations of Union Territories) 


fom TTWI^TT 

(rntvx tom) 

pftoft, ssprri 1980 

wm-im 

itT<nn o 2162 . — "pw, tmr-TT itoftor, ibri 

(1961 TT 43) >ft STRT 10 *ft 3WRT ( 23P) % ( s) 

am mm urtorf *61 tor tor gw, "gftor nito toft, 

ft vt'tto " Tt toto H 1973-74 % 1980-81 5W % f*l 

Tf?r am utoto itot i i 

[fl° 3 5 34/intoo 19 7/14/7 9-mo IT o (rj i)] 
ft"° rjT^o fmf, v • * 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 8th July, 1980 
(INCOME-TAX) 

S.O. 2162 — In exercise of the powers conferred by clause 
(v) of sub-section (23C) of section 10 of the Incomc-tijx 
Acl, 1961 (43 of 1961), the Central Government hereby 

578 GI/80— 1 


notifies “Muslim Orphanage Committee, Tirunelveli" for the 
purpose of the said section for the assessment years 1973-74 
to 1980-81. 

[No, 3534/F, No. 197/14/79-IT(AHl 
B. M. SINGH, Under Secy. 

to (toff, 1 9 x'l i f, 19 79 

stm-fp; 

ISToaTT" 2163. — W topi ft* trftT^TO tfo 1245 (tfl! 

to 203 / 1 / 75 -RToTotro 2 ) tote 28 utof, 1976 it w Sf 
tomrom to * to to^to tor ^rmr j) fV xrrafar 

ftoton xpjtoim tort to ftoft it, tototo toto wj- 
torm 44 4 '+6 to, srm-T 7 toftor, 1962 to srm 35 •ft 
7WT ( 2T) $ rpftot ^ to to" ftotor *mfa to 
titotfto *rr tor 1 1 

tom tot ftoro tom tom 
tomtom fwr nrjtom 
itotor 1 

"tejvsi mon tontot, tonrm 
hsirui toft tomtom tom, 
totmr 1 


4mfto» v ^-1 *j 1 1 i TTtmm : 


(ir) tototo 
(w) xa 1 *r) 44 -t HT ivh ; 
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•PTxfaro it TOrfh : TOjirotH fwr if TO|TOtr kn 

TOFTT TOTOU-T TOfafU St TO TOFT 
if U^T fTOTT TO W! I 

TO: 3TF TOT-1T 4 fs-i ^ f4r 

th to^Stoi TO TOfaro 

TOfa TO fFfr I JTfT 4TO fip7?p- 

RfTO TOT TOR | I TFTTTO R? 

mwr TO tort $ fa rtTOtottr 

faWT ir Rif TOTTOT TOjTOITR 
TORTOT TR Rp if TOT TO 3 ! if 

ftuW *E far $rtt TO toftt i 

qftTORHT WR ; TO ffrotTO TO TOFT TOT TOt TOT 

<TR fim s if to TOfr 

r* tut TOm i >r-j % fTOr 

UTrTO TOT 6 4 TOT T» WT- 
firr fron tot $ 1 TOTRrff , sTO 
ERRR 2 RTTfa T° TORI 1 IrTO 
3TTR TOTORTOT ?pff l Rf mTO 
mftTO * ffar too fa, snrmrfTOT 
*flT TOTTf, 3J5 RTfa 3% TORf 
% ffalfaT RT TOT 4 $c«cJ'4 

xrmrat wttt % to TO fro 

faai toiti i 

*ppTOT TOTO mirror htrtr, *rai TO, »r^rt srirtro to3to 
frtrrc faRT RR1 t. TOT-TO VftffRRR, 1981 TO TTTTT 36 ( l) (li) 
TO TOFf Pm TOflWR TO nfiT^TOT Ro 817(TKTT' 3 20 3/l/7 5-4TT oTO<= 
(fo 2 ) RTTfa 13-1-75 im TOp/faff TO faff TOT $ I 

[TO* 2671/^310 2«3/ 5«/7 7TOTTo TO TT-II] 

TO* TO* TOf, fTOTOpP 

New Delhi, the 19th July, 1979 
INCOME TAX 

5 . 0 , 2163.— 1» continuation of this Department’s Notifica- 
tion No. 1 245 (F.No 203/1 /75-ITA. II) dated 28th February, 76 
it is hereby notified for general information that the following 
scientific research programme has been approved for the period 
specified below for the purposes of sub-section (2A) of Section 
35 of the Inoom:-Tax Act, 1961 by the Indian Council of 
Medical Research, new Delhi. 

Scientific Research Programme: Mahatma Gandhi Institute 

of Medical Sciences — a rese- 
arch project in medical 
education. 

Sponsored (a) by:- — Kasturba Health Society. 

Sevagram. 

Sponsored (bj at: — Mahatma Gandhi Institute 

of Medical Sciences, Sevagram 
Duration of Programme A major research programme 

like research in medical 
education cannot be compl- 
eted within a short duration 
of time. Therefore, it is 

very difficult to say what 
will be the exact dura- 

tion of this research progr. 


amme. It will be of a conti- 
nuous nature. However, 
it is expected that the major 
research programme in 
medical education will be 
ready for assessment in less 
than ten years. 

Cost of project : — The cost ol the project will be 

between Rs. 8 to 10 mores 
for the first ten years. 
The recurring expenditure 
for the current year is estim- 
ated to be Rs. 64 lakhs. 
The non-recurring expendit- 
ure so far incurred is about 
Rs. 2 crores are immediately 
required for construction of 
buildings like staff quarters, 
administrative- cum- laundr 
etc. and purchase of impor- 
tant hospital equipments." 

The Mahatma Gandhi Institute of Medical Sciences, Wardha 
where the above programme .hasten sponsored has been appr- 
oved under Section 35 (j) (ii) of the Income-tax Act, 1961, 
vide Ministry of Finance Notification No. 817 (F. No. 203/ 
1/75- ITA. IT) dated 13-1-75. 

[No. 2671 /F.No. 203/59/77-1TA. II]* 
J. P. SHARMA, Dircotor 

Bltw 

Rfffafat, 19 toft, i960 

Too art° 2164. — faTOTO ipT TOTOT tffT TTwfT fTOTriT 
RThfrot, 1974 TO (1974 to 52 ) trm 3 *1 tofttt ( 1 ) 

TO STlflR TOIfif TOT RfaR, TOUT RTTOT 3 TOT TOUTO TO (tTOr 
TTT^TTT TOT° fl° 673/2l/79->ft ^ TO R, RTTfa 27 ftPTOT 
1979 Rlfa TO% TO f-l4vr [TOT TO fa 3 ft TO-fa RTTRf 
5jj=r affo nqTo t-TOTO, mr-48. TOrr TOttct, fit fcTO frorcft 

TO, TOR TO flW'f TO -3% TfaR TO Pin, (rsr TTO "tltf TOt -I'-iU 
4,T< 1 4 1 3 , TOTPT i! wfflTOfrr if W TOW ; 

rfk TO!B <sff TOv 4 ^flxt 30 felTOT, 1 979 Ttl R75 

srfsrfTOR % TOfbr ^ qropf 6 tototI, 19so 

jfTOT wfvrrw ^T froro TO4T | wk ^trtfhr WTTOT % TOR 
[ 9*419 4‘ 3 4 TO TTTTO & fV 'Jil-ti ^9 f-l. 9TTTT ^1 TOT ^ TO TOf 
TOPf STPT TO Rsm 1 q ^ TTlftr 7/3: fiNi h ITOtt TO TPf> ; 

TOT:, TO-Slq TTTTOT, TTP RfirfroriT TO HTTT 7 TO 3TSKT 
( 1 ) % trot (TO) im tor TOwf! to toTO fti, grff® 
TOfnr TO TOkr Wf | ftf to RtTOi % tttotr if jttoto if 

fro fa 4 TOnrr jfTOr toipt % ttw TOftro 1 

[Too Tf° 673 / 21 / 79 -TO 5 IR 8] 

H*f ® 0 rf ) 0 TOT 6 TO 4 


ORDER 

New Delhi, the 19th August, 1980 

S.O. 2164. — Whereas the Additional Secretary to the Govern- 
ment of India, specially empowered under sub-section (1) of 
section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
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issued order F. No. 673/21/79-Cus.VUf, dated the 27th 
December, 1979, under the said sub section directing that 
Shri Stanley Charles Tweedie, son of Shri G F Twtedie, 
of M-48, Greater Kailash, New Delhi be detained and kept 
in custody in the Central Prison, Madras, with a view to 
preventing him from smuggling goods ; 

Whereas the said Shri Stanley Charles Tweedie. after being 
detained on the 30th December, l r >79 under the said Act, 
has escaped fiom police custody on the 6th February, 1980 
and tho Central Government has leason to believe that the 
aforesaid person has absconded or is concealing himself so 
that he cannot he redetained ; 

2. Now therefore in exercise of powers conferred by clause 
(b) of sub-section (1) of section 7 of the said Act. the Central 
Government hereby directs the aforesaid person to appear 
before the Commissioner of Police, Madra r , within 7 days of 
the publication of this Order in ‘he Official Gazette. 

[F. No. 673/21 /79-Cus.VIIIl 
N. K. P, SINHA, Undei Secy 

(wfa* ot? f»r*rm) 

'tjft-'rcr 

F# fTOTT, S TTTO 1 , 1980 

ftfftn smut 

TToWf® 2165 — ' TO 5TOTF "ft 19 Fjft, 1980 [29 
1902 (TO)] ftt dHdlssT xifttftFdl ftt "hldd 9 ftp ft — 

"frnror fftft "ft wrftta fttmft ft fdft km” ft 
W3 ft "frryn-trn: fftft "ft RrrfttF fttFiftt ft Tift toft” 
Jiffiwifafl ftrarr antpir i 

[ffWTUTu i-24/79-wrrotrn:o ftfo (I)] 

TOnftt ft*, «nrr wftnr 


ft fir n*n wfSTfw 
(wiftiTO firom) 

fftroft, 30TTOT, 1980 

VT*W°2166 — -ftFTtF FTOTT fftFftr (snifftel (ftoers'siV fud9Gi ) 
wfftfftFF, 1963 ( 1963 TT 22) ftt TRT 7 iTR TRT Wffttftt TO 

Tift 5ft, ftfuftm ft xmftft wmt wrote ft nftfw rfft 
tfjhI ft N.ftftpnr ft fftft to% frofft ft gft fftftwF fft to rfftrft 
fftwror ft fftft fto ftfftroF, ftw nr TTOFkmr, 

F£C (ftTo sro ) ftt u^fttTOF wtroRF ft wg ft ftftr ftT ftft 
ftt XTFfft ft fftft UPPUl ftftt ^ I 

[ffto fto S ( 3 ) / 7 9 -ffto ffto FWT ffto 190] 

New Delhi, the 30th August, 1980 

S.O. 2166 Tn exercise of the powers confened by Sec- 

tion 7 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government hereby recogni- 
ses for a further period of one year M/s. Pest Control 
Chemicals, Main Road, Kannavarithota, Guntur (A.P.) as 
fumigation agency for Quality Control and Inspection for 
fumigation of agricultural commodities covered under the 
Act except Walnut prioi to its expoit 

IF. No 5(3)/79-El&EP] 
Ft ftfTtt, .lOWFFT, 1980 

TtcftTo 2167- -ft^tPTft JRFTR, fftafa (FFlfftftt fAFFR pfr fftftwr) 
wfftfftFF, 1963 ( 1 9 G 3 8ft 22) ftt ORT 17 3RT TOR wfftrFt 
<lft STFtF Frtft jit, FSlftf FFT FWt ft FFf TOJXTt 8ft ffttrfa 
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(TOTfftftt fftWT W*R fftftSTF) fftFF, 1 977 8ft ftftrETft FRft ft 
fftft fftrofftfror fftFF ftftftft t, ■ — 

1 ( 1 ) ftft fftftftt TO ftftT Ftfftt FTO FW»ft ft gftt TOJFt TO 
fftfttft (iprrfarfr fftFrrr wk fftfrenr) ftotot fftFF, 19*0 it i 

( 2 ) ft tifto ft srrrwft ftt wftrcr ftt ftft i 

2 FTJjftt FFT Fwiftt ft Fdt X '< 1 nrr fftrftft (TO iRiel fftFdrt 
dk fftkrtr) fftFF, 1 9 77 ft fftFF 4 ft TOR FT fFTOfftkrT 
fftFF ftfkftTffttr ferr nrftxrr, w-k; — 

"4 frrh$T®r ftftt — 

tPtotdt fftirfftroWr im fftftt«pft ftftr ft ff ft ftrs 
kt ft ftt Sftftftt, ftf wto fTto ft fft <7 
30 To ft FT ft^r ?pft, wftq — 

(1) ufttfftu ftmr rroftt (fftxtpr) — Xfftt TOR ftt trfft ffto 

WTo FT TTO VTPT ft fftF — 15 ^ft 

(2) a ft) fa P igRTTR 8 wftt— *”8fftt TOTR ftt zip fft^FTo FT 
wft xmr ft fftft wsi in ftft 

( 3 ) TOftfftd <f^?r F®ftt-— Ffft fftsFTo FT mtft WTF ft fftft 
FF ^ft 

( 4 ) FfttfftF fftprr— fftogTo Ft wft FTF ft fftft FfF 

ftft 

( 5 ) TOrtfftir FrFfro— -srlft fftftt trro ft vrrft wr ft fftft 
to ftfti’’ 

[«• 6(4)-86-ftTefF» TOTfftoUe] 

MINISTRY OF COMMERCE, CIVIL SUPPLIES AND 
COOPERATION 

(Department of Commerce) 

New Delhi, the 30th August, 1980 

S.O. 2167. — In exercise of the powers conferred by sec* 
tion 17 of tho Export (Quality Control and Inspection ) Act, 
1963 (22 of 1963), the Central Government hereby make* 
the following rules further to amend the Export of Fish and 
Fishery Products (Quality Control and Inspection) Rules, 
1977 namely : — 

1. (1) These rules may be called tho Export of Fish and 
Fishery Products (Quality Control and Inspection) Amend- 
ment Rules, 1980 

(2) They shall come into force on the date of their pub- 
lication in the Official Gazette. 

2. In the Export of Fish and Fishery Products (Quality 
Control and Inspection) Rules, 1977, for rule 4, the following 
rule shall be substituted, namely : — 

"4 Inspection Fee — 

Subject to a minimum of Rs 30 fbr each consignment, 
a fee at the following rates shall be paid by the 
exporters to the agency as inspection fee, namely : — 

( 1 ) Frozen Shrimps — All types — -fifteen paise per kg. 
or part thereof. 

(2) Frozen Lobsters— All types — twentyeight paisc per 
kg or part thereof. 

(3) Frozen Cuttle — Ten paise per kg. or part there- 
of, 

(4) Frozen Squids — Five paise per kg. or part thereof, 

(5) Frozen Pomfiets— Ten paise per kg. or part there- 
of." 

[No. 6(4)/80-H&EP] 

TToigTo 2168 — ftFtVF FTOrt, fftFftt (<fFrfft€t fftftTOl 
rtV fftkrtr) TtfafTOF. 1963 ( 1963TT 22) ftt HR! 17IFT 
TOR v r fwft t FT FFTF Frtft gTT, tjftt F^fti ^tFftr fftFvRC 
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tfir ftthm) 1970 HT 7 ft 6 pT Trot ^ ftffi ftnrftrftpT 

ftmr siTrrfr strirf?r : — 

1. (l) ft ft a iff nrr 7nr irasff fa7% (wfcrct ftiftr°T 

ifft fattem) troftR Prtt, i9so Sr i 

(2) ^ 77773 7 snrnirc # wifw 7 7 mT ffo 1 

2 . $7jt twitT fthfa (Frrftre) Prtw sfft: Prffum) ftFt, 

1970 % fmcr 7 % wm tt: ftr^ftrftm famr ^sr 
FPTTT, W<Tf^ — 

"ftrduHT qfcr — 

wlwr»r *h ft ftRbf % 73)7 7^ itw qr srft fwr- 
TTnr nr 73% 317 % ftw irtfRi 3% <pT f. it fttTTwnr #9 *P 
F7 ^ «BhT Tt anwft, f'Ff ffij JTc^T 9TTW % fan 1 0 777 
<r nr irjff jjrift 1” 

[TTo 6 ( 4) -RO-ft^fto tp9r ft o?o] 

&.©. 2144. — In exercise of the powers conferred by sec- 
tion 17 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government hereby 
HUtkee the following rules further to amend the Export of 
Dried Fish (Quality Control and Inspection) Rules, 1970. 
namely: — 

1. (1) These rules may be called the Export of Dried 
Fish (Qmdityi Control and Inspection) Amendment Rules, 

198*». 

(?) They shall come into force on the date of their pub- 
lication in the Official Gazette. 

2. In the Export of Dried Fish (Quality Control and 
Inspection) Rules, 1970, for rule 7, the following rule shall 
be stfbstituied, namely : — 

"7. Inspection Fee — 

A fee at the rate of two paise per kg. or part there- 
of, subject to a minimum of Rs. 10 per con- 
signment, shall be paid to the Agency as Ins- 
pection Fee under these rules.” 

[No. 6(4)/80-EI<ScEP] 

ftio stio 2169- — Trim, ftnrftr (wrfaet ftrfar°T tftr 
ttfaftm 1963 ( 1 9 6 3 w 22) vt hit 17 set 
sprer yrfwtff 17 spfFr fo, tptto tVt 7)7113133 

ft Cl -1 (TOlfae) ft^ r iT , l rf) v . ftTTtSRT) ftmt, 1969 17 tftr 
♦iiflun FT3 ijr fan ftcpfafifn fa -ad FTlTTt RTfa : — 

1. (1) Ft faim it Tffsrm- qrq wr<£, 7)7 fa? tftr 

Tit 717737 ftlfa (wtftref fafartT wfr fafftrir) TTftETT 

ftrmr, ioso fr 1 

( 2) 7 tRw 7 sriTrurr iff ititw ft 777 ?ffr 1 

2. guff ttTTsff, 7)3 Ft tflr jfpr qprruni fthftr (wrfaarr 

fthtjtrr tfR ftvftspjr) ftmr, 1969 % (777 7 % WtPT 77 ftwr- 
fateR f777 TUT OTPIJIT, 73(3 : — 

"1. ftfhsrr 7)7— 

trfvr*PT n T 17 FT ftuif ifr Xftfft W 7^17 77 srft 
71 3371 3T7 % fan 77)7 $3 7) 77 if ftff- 
ww qffrr % 37 if 977 tff tpr), fasj 7k 73)7 qVmrr 

% ftp( 1 0 W( ir 77T 7#f BTtV r 

[ifo 6 ( 4 ) -ao-ftofto rpTT fto 7o] 
ijfo 7>o |iqT>dt, TT7dT ft^vrii 
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New Delhi, the 30th August, 1980 

S.O. 2169, — In exercise of the powers conferred by sec- 
tion 17 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government hereby makes 
the following rules further to amend the Export of Dried 
Shark, Fins ami Fish Maws (Qi'ality Control and Inspection) 
Rules, 1969, namely: — 

1. (1) These rules may be called the Export of Dried 
Shark Fins and Fish Maws (Quality Control and Inspection) 
Amendment Rules, 1980. 

(2) They shall come into focre on the date of their pub- 
lication in the Official Gazette. 

2. In the Export of Dried Shark Fins and Fish Maws 
(Quality Control and Inspection) Rules, 1969, for rule 7, 
the following rule shall be substituted, namely : — 

“7. Inspection Fee— ■ 

A fee at the rate of thirty-two paise per kg. or part 
thereof, subject to a minimum of Rs, 10 per 
consignment, shall be paid to the Agency as 
Inspection Fee under these rules." 

(No. 6(4) /80-EI&EP] 
C. B. KUKRETI, Joint Director 

(ijut ftmiv, SIFTTIT, Pwfaf vt urulwt) 

Rrew 

■tf fecfl, 8 kPRTT, 19 80 

gTToSTTo 2170 . — frit) 7 IW TFftfW, TR2m Ftfaff 
ftre.'fftwft ^PRT 4237 (ifftTIPT, 802/^t, Wo 

rpr, TER) grpTOt, STFC, Fmt) ITT UriptM inr #T 1980 

17 T 7 % WTWl % ftlR 54000 777 #97 ftntfT 7 Tft (3 

Tl'o qt/it /30 587 5 4 /mT/ r 0 T ffi/ 7 s/tTsf/ 8 0 , fTTPP 1 - 5-80 JRFT 

ftoTT miT tt i Hrirr ypir ft idol acfte if) tojftrfr nftr 
% ftrtT utsIft iw t, tfrirr *tht 7 efts 

WWIHW 5t IRT ^ 1 wft W FTRT iRT | ftr JJTT TfpTT SJ51T 

ft^ pfr 7TfiT7 farfr vTT ffim pjrt Wer *r <riftw «tt 

irYt ^TRT| ^trR 4ff ftRT IRT <TT I 

FT TPf *lT TET^T if, «(t fOfftTM 4«llftRT % mp WT-htt 
FftriT flRT ^ I enj.ft TRT Ert ^ ftr nff me if cfl*u 

TrfjR ftur IRT FT FT IdflftR ITt fFPif ^T ftir 

sflsT f! i *r jr ftr ijtt ffiin vpir ftnEft TtftR trun 

"ft/#/ 3 0 5 8 7 S 4, fFTkr 1-5-80 Wt IRT |_W«RT RriTRW ?T IRT 

^ sfrr fttw Fit ? ftr ^ Rrftffir #tt ypTF ftnifT qrftT: 

SHTf flRT RTT I Tfriri ft+ltfl Ttfifff 7^ flRT IRT 

TTWT I 

[ftrfw Tio 24T-2 2o/79-8o/rf) trrp nn/ 110 ] 

mo aprr, ^7*137 fthtrf, rritt ftuftr 

(Office of the Chief Controller of Imports and Exports) 
ORDER 

New Delhi, 81h August, 1980 

S.O. 2170. — Mr. Homi Ta] Pastakia, Voltamp Electricals 
Ltd., P.O. Box 4237, Ruwi, Muscat (Gool Villa, 802|B, 
Dr. Ambedkar Rood, Parsi Colony, Dadar, Bombay) was 
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granted customs clearance Permit No. P/J/3058754|N)MP| 
75/H/79 dated 1-5-80 for Rs. 54,000 for import of Merce- 
des Benz 230 Model 1974 Car Chasis No, 114617/20/226634 
Engine No. 180954/20/115983 as applied l'or a duplicate 
copy of the Customers Clearance Permit as the Original 
Customs Clearance Permit has been lost. It is further stated 
that the original Customs Clearance Permit was not regis- 
tered with any Customs House and not utilised. 

In support of this contention Shri Homi lal Pastakia has 
filed an affidavit. He has undertaken to return the Customs 
Clearance Permit if traced later to this office for record. 
T am satisfied that the original Customs Clearance Permit 
No. P/J/3058754 dated 1-5-80 ha s been lost and direct 
that a duplicate Customs Clearance Permit should be issued 
to him. The original Customs Clearance Permit may be 
treated as cancelled. 

tF. No, 2/B-220/79-80|BES|110] 
Sd/- Illegible 

Dy. Chief Controller of Imports and Exports 

hfantm 

af fitttft, 29 1980 

fTfoWTo 217 1. — ifrrjfW fRaR, ffa 3NPT (Hfi+-RT atht 
fVpam) arfafhaa, 1937 (1937 an 1) ah *irt 3 irt 
srarr arftaaf arr snfHr arth pi, arm ah anrrf afit am^t Hft 
«FR 7 r atht fH^tam fiPW, 1980 »RTTr $ I dan HRT ah 

snmrfatr finrat an fimrfiafam w da nut wftmft 
ah 'ara+rb % fim sranfam fam an T^rr ft, ftp# anJr wrfirn 
fth ah trirnffiT t i arrft $ fip dan srrwr at iw arfa- 

^HT % < 1/33 HtilXM ah mtH ft Tdlfd'l for % 9 Wld 
fHR fHrr fluipu i 

37R fafHfav- HrfHr fin ah arnftr St Hnt fimat % aaa 
man aft arraRT aft aft anHr, m tprw fifth wfan % aim ijfa, 
ifril a trtant nn at IHk akft i 

nrt fim 

1 . ( l) ^rfert^-n TFT aftr i hj ^Ini ; — fimah an dfitv-e 

am arm ah wirf atht artnjt (HhaRT atht fV^fiFt) fim 

1980 $ 1 

(2) rT m if xierifcin arm ah WTtf tfk atman ait trpj 
5W I 

2. 'TfwtTU ; — TT firmf Jr, fin tFnh Jr amWT 

si i figT T urt, 

(at) Jr mtn trtatR an ffir fawr tntT^ar 

vTniln 

(w) 'mftrfR Hu" Jr hm wHt tt ^rfipr-fipm arfaH 
| Mr atm ait ’BTTt *H tmnft % rpTO Jr, trTttpVT 

HfHt»I tfR firm 1937 ip firm 3 ip aftffir 

HTfiHRVT 5RPTOT tPJRT firm WT 

(a) 'apjrtH' Jr m fipmf Jr amra apjijht trfhsn $ i 


3. Hft wfwir ttR ait tBHtf tfH anr^r ait aaifir^t 

ah dieftin aR^ ^7^7 ^ft tfiwr a? ttfiir art anj^ft 3 afhr 
4 % 1 Jr wftrarfw | 1 

4. wfait ah afnaFtT : — arm ait arrrf afirt anr^T; ah 

aaifiidl a^ fpft ait apj^/ft 3 at mtst 2 Jt 8 ttr atk apjgsft 

4 at tam 2 Jr 6 ttar jrH atfirtnT % tmrh arfWfim 

s. *kh aiMm Ms * 3 vft arfiaara t r tri^an i : am 
ferr w Hr Jraw | MrJr Hit trfwi fafafe: ijttrt fiMr 
aiRrT % TFiMr aa krrMr ‘tpnnaV ana afk Tab 
an fw % affirr arkft Jr ‘fftrijar ana; thkn’ aH ‘ atro f t? Tjrrra’ 
w sft apj^at i h arftratfiiw at trjar fhrr 1 
fkw : ( 1 ) f%th anaar ar arri % < 5 % at; sr^arr Hft arfiauR 

M5, >kft apfJitnT fa fata n anh gu fiaTOiT rrer Jr^r ar 

?Pit 1 

(II) ah f^arq- yz % Hf tt srjatr >hvft ar fa r t rrr 
Hit atfirtrR ft-firfka arrh gu atranrana: if ana Jratr ar 

?taT 1 

8 . fV^iarr ah ftfir : — (1) Hh arfiamT fa^, athar 
arrair at, tnargant artf ar^jftfcr ftfir Jr atwr: trarar antfaT 1 

( 2) Hit arfwr ^ arra-flpa srHt anrara at, fir»a- 
firfHt fafKifwar gpropr: atfipr ah ampth, anafii: — 

(at) ffiata ah ni fl*a ; 

(at) tan mt; 

(a) Ht an tw aftt anT; 

(t) ffi%a aa tair, atVt 

(t) ap <m 1 

(3) ahf arfHa Ht, aaT^aat Jr g^t^mra arfarsrrtr 
aHr % avam, antna at, 3 aa nanjart irt ar^utfor ttfa Jf 
amn srH *amt fia^ <aar Hm; 

attg hrH «nmt fH? atm ah rant afk am-ft ah T 3 tr 
aaTfikt ar Hft Jt fw art ^a finmt «k at^mt amm at 
Hft 3 f fasrra fhtr rrtr aaaftra ft, aarfiael ar Hit taafimr a#f aHrr 1 

( 7) $f%a ah ttfh — ( 1) Wm % fira %atr star, 
ajk aaaar, arrJ 4 t Iratr % arrsiT aa at attrt^atR 
TPi aaT mjatfcr fatth ana armtft aa aata ^itHit i 
an sim aht-Hpavr, amat ar^aai atht faffit ana ararahta an Jr 
ipa ^tar 1 

( 2) tTTEtH aan^aat srtr ai^atfor ftfr Jt ^wr^ha> am 
atht *1 p. < aa faar aitpit 1 

( 3) srH Ha Jr Htr tjaft Hft arfama at arm ah witf 
atht ara^t ftar 1 

8 . 5 nfHta-trara t ra' ah arfhftaa aitf amrta aJhtarta 
afrt fah£tam firaa, 1937 fhaa 4 Jr fafirfHi artfT % ma 
aw anj^h 2 Jr arfHpfar w? at, ^ fhatfi % nataaih ^rrh 
fan; aih aiJr spH mtHta-saraw ah si?f ^rat 1 



THE GAZETTE OF INDIA-: AUGUST 30, 1980/BHADRA 8, 1902 




[Part II^-Sec. 3 1 ii.) ] 


IHIJwV 1 
( f'liio 5 '■*' T^a ) 


IfiHi 





2991 
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VTRTT FT Trsf’ra : FTOT 30 , 19 80 /flTI 8 , 1903 


*TOJFt 2 

(fwT 8 ^PfO) 

mPwr iRFFra rft frotr ftt : 


(f) rftf snfwm 4 ft frt rft rot wtr ftt^t % TOtiror * farr rpTfr mnm Fkn <ftft rftr fawr ««hvit trot tort to wfa- 
•f&tt Vt i «r^ snjrff % fro?Wi % sfFF ftFri rft r^tt i 

(w) ^ 57 TT St% rfV 1 >»$PM 0 T FTO, WTSTPft rft TlV P^llFfl FTrt, pf'T^Wf rf V-^W<4 tfR frfTOpFrft rft rfrf Wrlrf rft 

FTFUT rf% Wrft 4H%vti FT, rft $frf frm TORFR WT TORT IT afRt F^, FdUfll F^TTF^T fen FTOTT I 

(*r) FRT rft HTHtf fV" TOT^f rf ifT FT! F FRT rft TOT# rfk FTOJT FT FTJ'TT IFfrf P44BM TOTWFTT IRT trfgFfTO rftft if i)rft 
farfFF SwWwiT FT aft WT TWIT TO Prfw rft arf HFrft, frfTO TORTT I 

(f) irrftpFTr 4 ft, ffrf (toff aht^fr ittt if OtPtoi srrfsrsrfr pRtSRT wftrFTfrrff rf ftnj trrft gpFBTWt rft frtcft f^tt 
rft FTrfWF $ I 


SPJFFt 3 

(ffpnr .irftr 4 ^ftrtr) 

WTF Ft WHTf FT, Ft FTfrfsF TO if FTTf rf TOT rf TOT $rft WpFTOT rftr WTfrflft 4 ft HpRlUl 


■kftFfrfTOT 


TOlfrfrft rft 'TftFTFT 


Wt ftot 


WIWIWTT 


TF 


WTrfT TOTrf 

«TRrf*0J- 

FR TrffrFF 
(wfaFTOT) 


1 5 ftrutftu 

rfFFTOrft 

FtrfFRrf 

*pT 

srRfrntr 

(wftiwr) 


FtFFTFOT wfftwr WTliTOrft 
FRrf FtrfFRrf TTIffTTFR^r 
ITJit FTOR WFFR 
wftivifl JtraFfl ffratra 
(FftfFtrn) (rffttFTO) (rffifFTO) 



1 

2 

3 

■4 

5 

6 

7 

8 

Wt . 


. FFtI 

1 . 00 

2. 00 

2, 00 

2. 00 

10. 0.0 

wnr.rft .rof ^ (Fzk } : 

*r»wr 


^TTFtXTltftF 

2. 00 

■ 4. 00 

4. 00 

3. 00 

10., 00 

’ ( 1 ) Fiffr '■‘fe»i% % 

FTTOF . 

0 

. FrErTFk'yT 

4. 00 

6, 00 

fi, 00 

5. 00 

10. 00 

TOT FT 3F* 


Pro -FTO (TTF 
*F 9 RT »FT 40 RT 
"TOT "f[W|t •jtFT ; 


( 2 ) TOfji rftr rfte oftoi rftr rfrftF httfI It tjte, grf Ftr ^f%?r i^sf ijtrr ; 

(3) rtt? *ftt % Fsrnt % tJTF ^*r 1 

ft^IF : — ( 1 ) FTfTT "nrof ®f ftrft % OTi FT Ftf F«T +t4Ptf tfk/FT FFltfiTF w4 FFtfiro: ftFT I 

( 2 ) 15 ftfcTtVo ^ FF '8 ^8 1 FIF, FTF % ttf Ft^ ^ Ft^ 1 FF 9l4t FFRft I 

( 3 ) TftF WT 4 RF >ffF FT FTfPt FITTO ^tFT I 

fftjfV 4 

(fa^TT 3 FtT 4 ^ftP 7 ) 

^ rjf FTT FwSr FRT FT FT,' ftntFT Flhf^F TOT FfT'JT ^uft FfTORT *ftr Wlf'Hdt ^t ifWFT 
^»ft (TfTOTF FFT%#f ^t FftTOTT 


f*J vt^ SJFRT 


T*mim writ 


FTrfRfTT 5?TTOTT, 'FWTWfFT- -FTJRTT 
^IT, *TR FTT % FTJ- jft^T «TOT 

■%TOptR FKSTfttTOT (li^FFTT 

srftlTOT (*rftfFTO) %TTOR 

(trfttFTO) TO) FR% 


(wfvFflO) 


1 

2 3 4 

5 6 

WT 

TUHRF 


3.5 4.0 1.5 

4.5 6.0 1.5 

10,0 Jf gFTFT 1 FIT FBTFI Ijrf 

10 . 0 (^n^) : — 


( 1 ) WF® wk ^F tp if 

Ff ,FF% BTTT ; 4 |Et ,FW * 


*tTOr IRT FfwTT yt pTTT, 
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(2) FtT* fit ^ 

swiff ff 



ETTT, "tuft, tiWOf 

rjffi $fiii ; 


(3) 3 TT$r tfk -frffiT 


Tf-tt wf ff tjrii 

griff ; 

( 4) Ttuft tjoi 


rrmt tt 97 srfaiM soo 



tth sff jiw 1 



[ff« rrn- 10-12/7 I 1 ! 0 ) 
rwo ^trr, ir*R Erftr 


ministry of rural reconstruction 
New Delhi, the 29th July, 1980 

SO 2171. — The following draft of the Sundried Raw 
Mango Slices and Powder Grading and Marking Rules, 1980, 
which the Central Government proposes to make, in exercise 
of the powers conferred by section 3 of the Agricultural 
Produce (Grading and Marking) Act, 1937 (1 of 1937), 
is hereby published, as required by the said section, for the 
information of all persons likely to be affected thereby, and 
notice is hereby given that the said draft will be taken into 
consideration on or after the expiry of fortyflve dnysfroin 
the date of publication of this notification in the Official 
Gazette. 

2. Any objections or suggestions which may be received 
from any person with respect to the said draft with in a 
period of forty-five days specified above will be considered 
by the Central Government. 

DRAFT RULES 

1. (1) Short title and application. — (1) These rules may 

be called the Sundried Raw Mango Silces and 
Powder (Grading and Marketing) Rules, 1980. 

(2) They shall apply to Sundried Raw Mango Slices 
and powder produced in India. 

2. Definitions. — Tn these rules, unless the context other- 
wise requires, — 

(a) “Adviser" means the Agricultural Marketing Adviser 
to the Government of India ; 

(b) "Authorised packer" means a person or a body of 
persons who has been granted a certificate of 
authorisation under rule 3 of fflie General Grading 
and Marking Rules, 1937, in relation to the Sund- 
ried Raw Mango Slices and Powder ; 

(c) "Schedule” means the Schedule appended to these 
rules. 

3. Grade designations. — The grade designations to indicate 
the quality of the Sundried Raw Mango Slices and Powder 
shall be as set out in column 1 of Schedules Til and IV. 

4. Definition of qualify. — The quality of the Sundried Raw 
Mango Slices and Powder shall be as set out in columns 2 
to 8 of Schedule III and columns 2 to 6 of Schedule IV against 
each grade designation. 

5. Grade designation mark. — The grade designation mark 
shall consist of a label supplied by the Adviser specifying 


the grade designation and bearing the design consisting of an 
outline map of India with the word ‘AGMARJC and the 
figure of the rising sun with the words “Produce of India” 
and ''qrafVq TPT1A” resembling the mark set out 
in Schedule I. 

Note .• — (i) The grade designation mark to be used on 
paper or cloth bag s shall consist of a paste-on 
label specifying the grade designation. 

(ii) The grade designation mark to be used on B-twill 
jute bags shall consist of a rectangular tie-on label 
specifying the grade designation. 

. Method of marking. — (1) The grade designation mark 
shall be clearly affixed ,tb every container in a manner app- 
roved by the Adviser. 

(2) Tn addition to the grade designation mark. every 
container shaff be clearly marked with the following parti- 
culars, namely : — 

(a) date of packing ; 

(b) lot number ; 

(c) name and address of packer ; 

(d) place of packing ; and 

(c) net weight. 

(3) An authorised packer may, after obtaining the pricir 
approval of the Adviser, mark hi* private trade mark on a 
container in the manner approved by the said Adviser : 

Provided that the private trade mark shall not represent 
quality or grade of the Sundried Raw Mango Slices 
and Powder different from that indicated by the 
grade designation mark affixed on the container in 
accordance with these rules. 

7. Method of packing. — (T) Only sound, clean and dry 
container made of paper, cloth, B-twill jute or any other 
material as may be approved by the Adviser, shall be used 
for packing. The container shall be free from any insect 
infestation, fungus contamination and from any undesirable 
smell. 

(2) The container shall be securely closed and sealed in 
the manner approved by the Adviser. 

(3) Each package shall contain the Sundried Raw Mango 
Slices and Powder of the same grade designation only. 

8. Additional conditions of certificate of authorisation— 
In addition to the conditions specified in rule 4 of the 
General Grading and Marking Rules, 1937, the conditions set 
out in Schedule II shall be the conditions of every certificate 
of authorisation issued for the purpose of these rules. 
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etc. which may be issued from time to time by the 
Agricultural Marketing Adviser, shall be strictly 
observed. 


SCHEDULE H 
(Sec rule 8) 

Special conditions of certificate of authorisation : 

(a) An authorised packer shall make such arrangement 
for testing Sundried Raw Mango Slices and Powder 
as may be laid down from time to time by the 
Agricultural Marketing Adviser. He shall also main- 
tain records of fihe analysis of samples, 

i(b) All instructions regarding the method of sampling 
and analysis, sealing and marking of containers, the 
maintenance of records and submission of returns, 

schedule m 

(See rules 3 and 4) 

Grade designations and definitions of quality of sundried 


(c) A sample of Sundried Raw Mango Slices and Powder 
drawn in a manner laid down by the Agricultural 
Marketing Adviser from each lot ot Sundried Raw 
Mango Slices and Powder shall be forwarded to such 
conttrol laboratory as may be directed from time to 
time. 

(d) A n authorised packer shall provide all such facilities 
as may be necessary to the Inspecting Officer duly 
authorised by the Agricultural Marketing Adviser in 
this ‘behalf. 


Raw Mango Slices commercially known as Khatai. 


Grade 

designation 


Definition of quality 


Special Characteristics 


General characteristics 


Colour 


Extraneous 
matter 
per cent by 
weight 


Slices 
below 
15 ram. in 
length per 


Seed 

coating per 
cent by 
weight 


Damaged 
slices 
per cent 
by weight 


Moisture 
content 
per cent 
by weight 




(Maximum) 

cent by 

weight 

(Maximum) 

(Maxim um) (Maximum) 

(Maximum) 


1 

2 

3 

4 

5 

6 

7 

8 

Special 

White 

1.0 

2..0 

2.0 

2.9 

10.0 

Sundried raw mango slices 

Good 

White to Brown 

2.0 

4.0 

4.0 

3.0 

10.0 

(Khatai) shall,— 

Fair 

Brown to Black 

4.0 

6.0 

6;0 

5.0 

10.0 

(1) be dried edible part of the 


raw mango fruit with or 
without the outer skin ; 

(2) be reasonably dry and 
whole some and free from 
moulds and insect infesta- 
tion and colouring matters; 

(3) have characteristics taste 
and flavour. 


Notes - (1) Extraneous matter shall comprise dust, lumps of earth or any other organic and/or inorganic matter. 

(2) Slices below 15 mm. in length shall be measured from one end to the other-end or the slice (s). 

(3) Scod coatings shall be the exterior covering of the seed. 

SCHEDULE IV 
(See rule 3 and 4) 

Grade designations and definitions of quality of Sundried Raw Mango Powder commercially known as Amehur. 


Grade 

designa- 

tion 

Definition 

of quality 





Special Characteristics 


Moisture 

General 

characteristics 


Crude fibre 
percent by 
weight 
(Maximum) 

Total ash 
percent by 
Weight 
(Maximum) 

Acid insoluble 
ash (on dry 
weight basis) 
percent by 
weight 
(Maximum) 

1 

2 

3 

4 

5 


6 

Standard 

3.5 

4.0 

1.5 

10.0 

Sundried 

shall,;- 

raw mango powder (Amehur) 

General 

4.5 

6.0 

1.5 

10.0 

(1) bo the powder obtained by gringing 
clean and dried sundried raw mango 


slices; 



[■*rr*r It“~ 7 ’r r r 3 (if)] urar ^ * M<r*^ 30 , 1 sso/^wr §, 1 . 9-02 2995 
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(2) have characteristic taste and flavour 
and free from musty odour a'ta ohirc- 
tionable flavour, fungus and insect 
infestation ; 

(3) be free from extraneous and colouring 
matter and preservatives; 

(4) be free from coarse particles and 97 
per cent of the material shall pass 
through 500 IS Micron sieve. 


[No. F. 10-12/79 AM] 
K. L. GUPTA, Under Secy. 


MINISTRY OF EDUCATION AND Cl L1URE 
(Department of Education) 
CORRIGENDUM 
New Delhi, the 4th August, 1980 

S.O. 2171. — In this Ministry’s notification No. F. 10-52/80- 
Desk (U) dated 31st luly, 1980, Plear read “Shri V. B. 
Eswaran" for “Shri E. V. Eswaran”. 

[F. 10- 52/80-Desk (U)] 
S. N. PANDITA, It. Secy. 


f*wfar arh: anvr-T rwtptc 

ffft fa#, 2*PRtr, 1980 

ffiostto 2173 . — it; ttrurr fa# % fhrtr inm 

if, t# ipr ftt ifa ft #■ tdrm witw irter it# 
ft t3nft fa# fam ttfffPm, 1957 ( 1857 in si) ift trm 
44 ft? TWHf % ngmr Titer ftwr t^Tte 20 ( 4)/80-ffffOTf° 
mflw > 5-80 % ww wnftnrt/gnTT ## % ter smfirar 
Pott w it %t. fa to xtfuPimi ift hto ntj ift nnktii 
( 3 ) if W ffftef if 'snxV ftfft 30 faff % ft# uftfaff 

ft 1 

xfVr fftr TIT fitflu-ti ftf iff if fttf snaRi IT xi-u 

iftf p? I; 

•m 7 W ’ fffaflt'm lit urn uq # twit ( 2 ) 

if jrtt irfaiftr iff 5pfhr 1# jrj %rfhr tmrt ft# % 

TIT TjfJT ftHtaT if ftff flftfWT ift Mice % nw if Manna 

ftf fafft ir fftHfafaff fflfftlff i># ft, tptt: — 

nftraff 

11.33 ftiftir ( 28 tpOT) %■ rrrr iff tit? tftnjpr 
^ratt # ®f°-i 2 % iffff (rPNA frr) ft Tin ft iff, Tirr 
^ if 45.72 ft# (150 jk ) ftff dfnjffi # , ttit 
fifwr if 45.72 tfter ( 1505 ^) fw -dr, iftrTjft 

if 4 5.72 ft# ( 1505 s) ftf¥T # iftft Tlx T4T ifaw 

vftvpT if jun nrn ft fftft % tjfft ttftfff iff 'termfV 
ft " ttifttiteh nn di-rrtrfipF ffamf” if twr 

RfafftfE tiWIfft) if 13TT TOT ft I 

[W %°-I301 l/8/80#<#o-II tfc] 
tftTo *fmj OT Fr, in? Kfifanff 

MINISTRY OF WORKS AND HOUSING 
New Delhi, the 2nd August, 1980 

S.O, 2173.— Whereas certain modifications, which the Cent- 
ral Government proposes to moke in the Master Plan for 
Delhi regarding the areas mentioned hereunder, were published 


with Notice No. F. 20(4)/80-MP dated 3-5-80, in accordance 
wilh the provisions of section 44 of the Delhi Development) 
Act, 1957 (61 of 1957) inviting objections/suggestions, as 
required by sub-section (3) of section 11 A of the said Act, 
within thirty days from the date of said Notice ; 

And whereas no objection or suggestion has been received 
with regard to the aforesaid modification ; 

Now, therefore, in exercise cf the powers conferred by 
sub-section (2) of section 11A of the said Act, the Central 
Government hereby makes the following modifications in the 
said Master Plan for Delhi with effect from the date of publi- 
cation of this modification in the Gazette of India, namely :) — 

MODIFICATIONS : 

“The land use of a plotl (Teen Murti House), measuring 
11.33 hects. (28 acres), falling in Zone D-12 < Akbar 
Road), within the pocket surrounded by 45.72 mts. 
1150’. 0”) vide Teen Murti Marg in the North-East, 
45.72 mts. (150’.0’’ wide Kushak Road in the North- 
West, 45.72 mis. (15O'.0") wide Race Course Road 
in the South-East and Kushak Nallah in the South- 
West, is changed from “Residential" to “Public and 
Semi-Public facilities” (Social and Cultural Insti- 
tutions)”. 

[No. K-13011/8 '80-DD IIA] 
S. BALAKRISHNAN, Desk Officer 


tT« arh tmfa ifmwc 
(l»wfa Purm) 

fff fa#, 2 6 7T<a I i, 1980 

140 WTO 2174- — ftWMM STIlWff vfftifthfi, 1950 

( 1 950 Iff 3 1 ) iff STT7T 55 iff TfftTRT ( 3 ) ffTTT TOlfftreTIt 
ft iff ft ijft snr iTfftrftf iff nftftr ir^ ^ ft sttt w 
fumr «te nfti^RT »prt-i( 3o)/Proft'f/75-t[ffot[TTo n teriir 

26-7-1980 {CRT fff^TT, TUTOTte TT5ff % Tff ff^TpTtefT «ff 

ftw frftrff ift ff^rfkrrwit # fkMfaPiff itPtetrt tVttt 5 : — 

( 1 ) tttw iff trnr 24 ttt 27 wfte uPRrat 1 

( 2 ) wftrterff ift mxT 10 ( 2 ) ( 0 ) % irdk Prwt iff 

fftr^pr ft? fWftPW % wyftlff ift Illlflffl 1 

( 3 ) PteiFff Wit airraff (ftffftfff) fftwnff, 1950 

i fffffff 30 -ft^ iipmf iff ift irPrart 1 

2. ufayw r Wtr-l(30)/Ptt-fto/75^otRTo-n ftfftlt 
12 - 11-1979 Iff #WT PfffTT TOf ft I 

[tfWTT l-( 30)/fl' 6 lf o /75-t(troft , ffo-n] 
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MINISTRY OF SUPPLY AND REHABILITATION 
(Department of Rehabilitation) 

New Delhi, the 26th July, 1980 

5.0. 2174. — In exercise of the powers conferred on me as 
Custodian General by Sub-section 1(3 ) of Section 55 of the 
Administration of Evacuee Property Act, 1950 (31 of 1950), 

I hereby delegate to Shri Mangal Behari, Deputy Custodian 
General for the Sta,tte of Rajasthan, appointed vide this De- 
partment’s Notification No. 1(30)/Spl. Cell/75-SS. IT dated 
26-7-1980, the following powers of the Cutodian Genera! : — 

(i) Powers under Sections 24 and 27 of the said Act, 

(ii) Powers of approval of transfer of any evacuee pro- 
perty under Section 10(2) (0) of the Act. 

(iii) Powers of trasfer of cases under Rule 30-A of the 

Administration of Evacuee Property (Central) Rules. 

1950. 

2. This supersedes Notification No. 1(30)/Spl, Cell [ 75-S5 
H dated 12-11-1979. 

[No. 1(30) /Spl. Cell/75-SS. ID 

¥T°Wt° 2 17 S. — faciPtf 4mfar XVIFH trftjpppf, 1950 
(i9so w 3i) trrer 55 it) 4wrr (3 ) skt 4irr Rftr- 
tw vx ir trarrr vrfodbi 14 mffir in& jt, frftr sm 
in fforpr if) wa i( i 5 )/fa«flo/ 78 -tFroq 4 o-ii (i) 

faltH 2 6 1 ( 1980 4 [71 44 IN if fdtJUT 

tf) (pro <f)o tjn apt ifrftrcwir if) famfqf ' ai vrftrm) rfftrar jj 1 

(1) ufaPm if) arcr 24 ott 27 mffa vrtfoiti 

(2) nfuf-m if) ttra 10(2) (O) it msfhr ffof) 

5PTTOTW ^ xpjtfPPT if) Vlftfllt I 

(3) fttuw fTPifn tremn (fojftr) ffowd), 1950 

* ffm 30-tf mfftr 4TW) % SETfcTOT if) irffoit 1 
[#WT l(l5)/Pr«^o/784Ttr trff-n (ii)] 
irtfoi cf) fasn, uijr trimsm 

5.0. 2175. — In exercise of the powers conferred on me os 
Custodian General by Sub-Section (3) of Section 55 of the 
Administlration of Evacuee Property Act, 1950 (31 of 1950), 
I hereby delegate to Shri S. P. Sud, Deputy Custodian General 
appointed vide this Department’s Notification No. 1(15) /Spl. 
Ccll/78-SS. U i(i) dated the 26th July, 1980, the following 
powers of the Custodian General 

(i) Powers under Section 24 and 27 of the Act. 

(ii) Powers of approval of transfer of any of evacuee 

property under Section 10(2)(O) of the Act. 

(iii) Powers of transfer of cases under Rule 30-A of the 
Administration of Evacuee Property (Central) Rules, 
1950. 

[No. l(15)/Spl. Cell/78-SS. H, (ii)] 

G. J. MISRA, Custodian General 


(urcmrit**) 

20 3UI<W , 1980 

*T. 817. 2176 . — Wnft 3TT^T OTT 627 , ftWi^ 8 FT# , 

1960 hut htT wrofor mr farmr, 1951 ^ fvrtm 

434 ^ ?fT 3 ^ tf7T (3t) ^ 3 R^IT TEb-FTT *T ^| Pdfo R fi ' 


if Tfrrrtn; ortr M^r w&t? tf fw i-9-ao 

Tf sTinf^ci’ y u i ivf) vrur 3T PwMy Ffann § I 
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MINISTRY OF COMMUNICATIONS 
(P&T Board) 

New Delhi, Ihe 20lh August, 1980 

S.O. 2176.-— In pursuance of para (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by S.O. 
No. 627 dated 8th March, 1960, the Director General, Posts 
and Telegraphs, hereby specifies 1-9-80 as the dale on which 
the Measured Rate System will be introduced in Gangadhara 
Nellore & Bomma Samudram Telephone Exchange, Andhra 
Pradesh Circle. 

[No. 5-6/80-PHB] 
R. C. KATARIA, Asst. Director General (PHB). 
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MINISTRY. OF LABOUR 
New Delhi, the 11th August, 1980 

S.Ot 2177,— Whereas it appears to the Central Government 
that the employer and the majority of the employees in re- 
lation to the establishment known as Messrs The Astor, 15, 
Shakespeare Sarani, Calcutta-17, have agreed that the pro- 
visions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1979. 

[No. S. 35017/94/79-PF. II] 
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S.O. 2178.— In exercise of the powers conferred by the first 
proviso to section 6 of the Employees' Provident bunds end 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government after making necessary enquiry into the matter, 
hereby specifics with effect from the date of the publication 
of this notification in the official Gazette the establish- 
ment known as Messrs Bhadrada Chemicals (Private) Limited, 
G-l-B-159, Phase-2, C.l.D.C. Vatva, Ahmedubad-3 82445 for 
the purposes of the said proviso. 

[No. S. 35019(248) /79-PF. II (ii)] 
HANS RAJ CHHABRA, Dy. Secy. 

New Delhi, the 11th August, 1980 

S.O. 2179. — In, pursuance of section J7 of the Industrial Dsi- 
putes Act, 1947 ((14 of 1947), the Centra] Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No. 2, Dhunbad, in the industrial dispute 
between the employers in relation to the management of Dig- 
wadih Colliery of Messrs Tata Iron and Steel Company Limi- 
ted, Post Office Jamadoba, District Dhanbad and their work- 
men, which was received by the Central Government on the 
5th August, 1980. 

BEFORE SHRt J. P. SINGH, PRESIDING OFFICER CENT- 
RAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) 
DHANBAD 

Reference No. 13. of 1979 

In the matter of an industrial dispute under S. 10(1 ) (cl) of 
the I.D. Act. 1947 

PARTIES : 

Employers in relation to the management oi Digwadih 
Colliery of M/s. Tata Iron and Steel Company 
Limited, P.O. Jamadoba, Distt. Dhanbad; 

AND 

Their workmen 

APPEARANCES : 

On behalf of the employers,— Shri S. S. Mukherjce, 

Advocate. 

On behalf of the workmen. — None 
STATE : Bihar INDUSTRY : Coal 

Dhanbad, 30th July, 1980 
AWARD 

This is a reference under S. 10 of the I.D. Act, 1947.^ 
The Central Government by it s notification No. 1.-20012/36] 
79-D. 111(A) dated 22-3-1979 has referred this dispute to 
this Tribunal for adjudication on the following terms : 

“Whether the demand of the workmen of Digwadih 
colliery of Messrs Tata Iron and Steel Company 
Limited, Post Office Jamadoba, Distrct Dhanbad for 
employment of Shrl Sbamim Ahmed is justified 7 
If so, to what relief is the said workman entitled 7" 

2. In this case Shri Bhogwan Pnswan, General Secretary 
Kay ala M azdoor Congress made an apprearance on behalf of 
the workmen for the flint time on 13-8-79. Thereafter writ- 
ten statement! was filed on behalf of the workmen on 29-1 l-79 y 
Ou behalf of the management written statement had already, 
been filed. After that nobody appeared on behalf of the 
workmen in spite of several dates given for this purpose. 
Ultimately on 17-7-80 the case was taken up cx-parte. One 
witness for the management Shri K, N. Singh tvas examined 
■who also proved documents, Exts. M 1 to M 8, Shri S. S. 
Mukherjce, Advocate for the management was heard. 

3. In the written statement of the management it was con- 
tended that Koyala Mazdoor Congress had no locus standi as 
it was not a recognised union, It was also not known whe- 
ther the concerned workman was a membe* of that union. 
There Is further more a grievance procedure machinery in 


the colliery consisting of the representatives of the manage- 
ment and the workmen for rcdressal of the grievances of the 
workmen. The concerned workman never raised any grie- 
vance before raising an industrial dispute. For all these 
reasons it has been said that the reference was not competent!. 
I may mention here that Shri S, S, Mukherjee has not pressed 
,,his point at the time of hearing. 

4. On the question of fact it may be mentioued that the 
concerned wrokman Shri Shamim Ahmed was employed on 
1-1-1963 at Digwadih Colliery as S. D. Mazdoor and subse- 
quently promoted to the post of shifter w.e.f. 3-7-1972. Shri 
Shamtm Ahm ed absented from duly w.e.I, Z8-8-74 wilhout 
auy authoried leave. A charge-sheet was issued against him , 
and since he was not available in the colliery it was sent to his 
home address by registered posii. In the meantime Shri 
Shamim Ahmed sent an application dated 17-9-74 to the 
manager, Digwadih colliery requesting there to accept his 
resignation on the ground that he was noli keeping well and 
was mentally deranged, and his performance of duties may 
proof danger to his colleagues. A reply dated 25/27th Sep- 
tember. 1974 was sent to Shri Shamun Ahmed stating ( the 
lacls ol the charge-sheet on accomit of unauthorised absence. 
11c was iurther advised to send a fresh application if he was 
interested in resigning from Steel Company’s services. In 
reply to that letter an application dated 14-10-74 was received 
from Shri Shamim Alimed is which he stated that ho was 
still mentally noti fit to perform his duties and therefore resign- 
ing from his services which may be accepted. A letter dated 
14-11-74 was sent to Shri Shamim Ahmed accepting his 
resignation and asking him to collect his dues if any from 
the office. Thereafter an application 11-1-75 addressed to 
(he Divisional Manager (Collcrics) was received from Shri 
Shamim Ahmed about the company's inability to accede to his 
v/a 3 declared, lit for work and requested lor i e-employment. 
In the letter dated 14-3-75 the Dy. C. M. E. informed Shri 
Shamim Ahmed about the company's inability to accede to 
his request for re-employment, Shri Shamim Ahmed thereafter 
took his settlement; dues with the company including his gra- 
tuity amounting to Rs. 2196.48 paid on 19-4-75. As regards 
his Provident Fund settlement he submitted his application 
to the Coal Mines Provident Commissioner through, the 
company and the same was forwarded to the Provident Fund 
Commisioner vide company’s letter No. CB S/PE-48|1005 
and accordingly he got the settlement of Provident Fund also. 
About 4 years after the acceptance of the resignation of Shri 
Shamim Ahmed, a letter dated 10-7-78 was received from the 
General Sectertary of Koyala Mazdoor Congress on behalf 
of Shri Shamim Ahmed containing incorrect statement® for 
consideration of the case of Shri Shamim Ahmed. The 
management through their letter dated 16-8-78 informed Shri 
Shamim Ahmed explaining the position and slating the real 
fact. According to the management therefore, this reference 
was liable to be rejected. 

5. In the written statement of the workmen it was conten- 
ded that in the resignation application dated 14-10-74 the 
concerned workman had neither put his signature nor LTI. 

6. !n support of their case the management examined Shri 
T. N. Singh who was the Under Manager of Digwadih colliery 
during August 1970 to June 1975. He became the manager 
in July, 1975 and remained there till March, 1979. He knew 
the concerned workman Shri Shamim Ahmed. He has proved 
the application dated 17-9-74 (Ext. M 1) under which he 
had resigned. Ext. M 2 is the office copy of the letter dated 
25 /27th September 74 addressed to Shri Shamim Ahmed. 
The second letter of Shri Shamim Ahmed dated 14-4-74 (Ext. 
M3) wa 3 written by Shri Shamim Ahmed confirming his 
resignation. The witness has proved Ext. M 4 which is a 
tetter of acceptance signed by Shri A. S. Gandhi, manager, 
Digwadih colliery. Ext M 5 i s another letter of Shri jhauum 
\bmed dated 11-1-75 seeking re-employment. The 'witness 
has proved Ext. M 6 dated 14/17th March 1975 addressed 
to Shri Shamim Ahmed regretting inability to employ him. 
The representation dated 10-7-78 from Kovala Mazdoor 
Congress is Etx. M 7. Ext. M 8 i. s another letter by the 
management to Shri Shamim Ahmed explaining the position. 
The witness has said that Shri Shamim Ahmed was paid 
gratlujtv and he withdrew his provident fund deposit soon 
after his resignation was accepted. 
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7 Now so fur as facts are concerned these have been 
amply proved by the management. Shri Shamim Ahmed had 
resigned in writing which the management did not readily 
accent. The management asked the concerned workman to 
confirm whether he had resigned and the concerned work- 
man then reiterated that he had resigned on account ot ills 
illness. Sometime after Shri Shamim Ahmed wanted be 
re-employed and hi s request was not acceded to by the 
management. Thereafter the concerned workman took set.le- 
ment of his dues and also got back the amount outstanding 
in his Provident Fund account. Several years after in the 
year 1978 the Koyala Mazdoor Congress took up his cause 
and raised this dispute. I do not see any reason why any 
relief under this reference- could be granted to the concerned 
workman in the face of his voluntary resignation and accep- 
tance of the same by the management. In other words, the 
management now cannot be asked to re-employ him. 


BEFORE SHRI A. G. QUREShfl, M.A..LL.B.. PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CU M- LABOUR COURT, JABALPUR (M.PJ 

Case No. CGIT/LC(R)(45)/1973 


PARTIES : 

Employers in relation to the Management of Ruwanwara 
Colliery of Western Coalfields Limited. Pcneh Area. 
P.O. Purasia and their workmen. 

APPEARANCES : 

For workmen Shri S. S. Shakarwur, Advocate. 

For management ...Shri P. S. Nair, Advocate. 

INDUSTRY : Coal. 

DISTRICT : Chhindwura (M.F.J. 
AWARD 


8 In the result, the demand of the viprkmen of Digwadih 
colliery of Messrs Tata Iron and Steel Company Limited. Post 
Office Jamadoba, District Dhanbad for employment of Shri 
Shamim Ahmed is not justified. Consequently, the workman 
is entitled to no relief. 


The Government of India, in exerrire oi the powers con- 
ferred by Clause lOtlJtd) of the Industrial Disputes Act, 
194/, has referred the following dispute to this lubunal, for 
adjudication, vide it’s Order No. L-22012(,9)/78-D.lV(A) dated 
19th August, 1978 


This is mv award. 

J, P. SINGI-I, Presiding Officer 
(No. I.-200I2/36/79-D. HI(A>] 
S. H. S. IYER, Desk Officer 


"Whether the action of the management of Rawanwara 
Colliery of Western Coalfields Limited, Pencil Area, 
Post Office Parasia, District Chhindwara, in termina- 
ting the services of Shri Suudtuial, son of Shri Sarwan, 
C.C.M. Khaiasi, is justified ? If not, to what relief 
is the concenter! workman emitted ?" 


ttritT 

qffefSfr, 12*PIFT, 1980 

qrrotffto 2180 . — RTrir % NR 

rrwT afrronTo 1780 , ffiffar 19 ^R, ihrs arr nfer «tr » 
jjwrr apryf T 'fteTffir wftmft rt rr friF 51 RR 1 & 1 

vm, sfarrfRT afBrfmpr, 1947 (1947 u) tD 
Errrr 8 % RRRtili % rh/urt if dt rrypr qrmff 

whs rut if nr mnwR tt t t;f _ rr F t fffijrF 

1 

[rwt or- 11020/8/8 o--b 3 o-T-t] 

my c % 0 HI flh'Ji'f, RRT uldA' 

ORDER 

New Delhi, the 12th August, 1930 

S.O. 2180, — Whereas a vacancy has occulted in the Office 
of the Presding Officer of the Labour Court, with headquar- 
ters at Jaipur, constituted by the notification of the Govern- 
ment of India in ,t!ho late Minstiry of Labour and Employ- 
ment No. S. O. 1780 dated the 19th June, 1963 ; 

Now, therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947, (.14 of 1947), the 
Central Government hereby appoints Shri Jus Karan Dassani 
as the Presiding Officer of the Labour Court constituted as 
aforesaid. 

[No. S. 1 1020/8/80|D.I.A.] 
L. K. NARAYANAN, Under Secy. 

New Delhi, the 12th August, 1980 

S.O. 2J81. — In pursuance of see/ ion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management! of 
Rawunwara Colliery of Western Coalfields Limited, Pcneh 
Area, Post Office Parasia, District Chhindwara (Madhya 
Pradesh) and their workman, which was received by the 
Central Government on the 6th August, 1980. 


2. fno case of the Union is that Shri Sunderlal C.C.M. 
Kha .ui oi the Rawanwara Colliery has been working since 
last 20 years at the colliery and there is nothing against him 
in such a long tenure of service indicating his attitude of 
insubordination or indiscipline. There is a practice in the 
colliery that whenever a woikman falls sick he reports to 
the Colliery Medical Officer in the colliery Dispensary for 
treatment, Tho Colliery Medical Officer after examination of 
the patient advises the workman to go on duty along with 
treatment or is advised not to go on duty and take treat- 
ment, The colliery Medical Officer when advises someone to 
take rest and not to report on duty, sends a medical certi- 
ficate to the M; ringer about the illness of the workman con- 
cerned. '1 he workman concerned is not required. 10 send a 
separate information to the Manager. 

3. Shri Sunderlal fell ill on 1-5-1975 and reported to the 
Colliery Medical Olficer. Tho Medical Officer advised him 
rest along with his treatment, Shri Sunderlal attended the 
Dispensary of the Colliery till 1-3-1975 when be was declar- 
ed fit by tho Colliery Medical Officer to resume his duties. 
When he reported to the Colliery Manager for his duties ho 
was told that his services have been terminated tor long 
absence. Shri Sunderlal tried to satisfy the Manager by say- 
ing that he was sick and was advised rest by the Colliery 
doctor but •with no result. Thus the workman was illegally 

stopped from work by the management. Therefore the 
workman is entitled to be reinstated with full back wages 
and other benefit!, with continuity of service. 

4. The case of the management is that the service conditions 
of the employees are governed by the Certified Standing 
Orders of the Collieries. According to Clause 19 of the 
Cettiiied Standing Orders if a. workman absents himself with- 
out giviiig any information 10 the Manager for more 
than 30 days his services will automatically stand terminated. 

Shri Sunderlal Ex. C.C.N. Khaiasi, Rawanwara Colliery 
absented himself without giving any information to the 
Manager from 29-4-iy75 onwards. Since the workman was 
absent without giving information to (he Manager till 
24-6-1975, by virtue of operation of Clause 19 of tho Certi- 
fied Standing Orders his services automatically stood termi- 
nated on 29-4-1975. The management oy their letter dated 
24-6-1975 merely intimated the legal position to the work- 
man, There is already surplus labour m coal mining industry 
and also man power freeze. The Pench urea bus lot of sur- 
plus labour. Therefore it is impossible to give the relief of 
reinstatement to the workman. The workman must have been 
earning his livelihood after the automatic termination of 
his service. He is therefore not entitled to back wages. 

5. The Union ,did not file any rejoinder. The management 
filed rejoinder and denied all the averments made by the 
Union including the fact that Shri Sunderlal fell ill from 
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1-5-1975 and was treated at the colliery hospital. It was also 
denied that Shri Sunder! at was advised rest by the Colliery 
Doctor. 

6. It is not in dispute before me that Shri Sunderlul did not 
attend to his duties from 29-4-1975 onwards, 'therefore, first 
of all it has to be decided whether Shri Sunderial remained 
absent from duty due to his sickness. 

On this point, the workman, Shri Sunderial, has stated that 
he was actually sick during the period of his absence from 
duty, therefore he could not go to attend his duty. Accord- 
ing to him after falling sick lie went to the colliery hospital 
where he was treated and treatment slips were issued to him, 
which are Ex. W|1 to Ex. W|8. 

7. Shri Keshav Rao Raikwar (W.W. 1) who is a compoun- 
der in tie colliery hospital corroborating the testimony of 
Shri Sunderial stales that Shri Sunderial was treated at the 
colliery hospital and treatment slips were issued to him bv 
Dr. Naik who was the Medical Officer of Rawanwara Colliery 
at that time. The treatment slips are signed by this witness 
also. 

Dr. Naik who is the Medical Officer of the Colliery and 
examined as a witness of the management admits that treat- 
ment slips Ex. W|l, Ex. W|2, Ex. W|3, Ex. W|5 and Ex. W|6 
were signed by him. He states that for the first time the 
patient came to the dispensary for treatment on 5-5-1975. 

8. From the perusal of the treatment slips and the aforesaid 
statements of the witnesses of the Union and the management 
I find that Shri Sunderial had fallen sick on 5-5-1975 and 
was declared fit to resume his duties on 18-8-1975 finally, 
but during this entire period of sickness there were same 
brief periods of recovery but none of the recovery rcriod 
was of 30 days or more. 

9. How the crucial point which falls of determination is 
whether according to the practice prevelent at ihc Colliery 
a sick workman who is treated at tile Colliery Hospital, is 
advised rest by the Doctor, is required to send separate inti- 
mation of his sickness to lihc management ; and whether the 
hospital authorities send the intimation of the sickness to 
the management. 

The Union has pleaded that the prevalent practice 9 f 
informing the management of the sickness of a workman is, 
to report to the Colliery Doctor and the Doctor at the 
Colliery hospital when advising rest to a workman sends the 
intimation of the workman’s sickness to the management. 
The workman is not required to report the fact of his sick- 
ness to the management. 

To prove its case, the Union has examined the concerned 
workman. Shri Sunderial, who supporting the case of the 
Union states that throughout his sickness he was treated at 
the colliery hospital and because of the prevalent practice 
of reporting sickness through the hospital he did not inform 
the management of his sickness by a separate intimation or 
application. Shri. Raikwar (W.W. D who is compounder of 
the colliery hospital supports the case of the Union and 
states that whenever a patient falls sick and is found unfit 
for resuming his duties by the colliery Doctor a treatment 
slip is issued to him. The patient takes the slip from the 
Doctor and gives it to the Compounder, who makes the 
entries of the sickness in the register of the hospital, main- 
tained for the indoor patients. These entries arc then sent 
to the management. In cross-examination, this witness states 
that the entries about the treamen of Shri Sunderlul were 
made in the resgister. Another witness of the union on this 
point is Shri S. B, Singh. This witness was a rural i lied 
compounder for over 12 vears in the Colliery hospital He 
nlso states that the prevalent, practice for reporting sick in 
the colliery is that a workman when falling "ick in Ihe colliery 
and treated by the colliery hospital gels Ihe treatment slin, 
and if he is found unfit to resume his duties the entry of his 
ailment is made in the ho.snital register and the entries of 
the hospital register are sent to the management. 

10. The management has examined Dr. Naik in rebuttal. 
Who instead of rebutting the evidence led bv (he Urdon 
partially supports the case of the Union, He states that when 
a patient reports sick nt the hospital and is found unfit to 
resume his duties the Dr, nuts B as code letter on his 
prescription and the prescription is sent to the compounder 
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through the workman himself. The compounder makes the 
entries in the register about the details of lire prescription slip. 
Fortnightly oi monthly the tegister entries are sent to the 
management and on the basis of the entries in the register, 
the management prepares the payment vouchers for those 
workmen who are declared unfit for resuming the duties, tn 
addition to the register entries in the hospital, the Doctor 
docs not send a separate intimation of the sickness of the 
workman. 

In emss-examination, printed form E : W/9 was shown to 
this witness. Seeing the form, the witness admits that it is 
u form for reporting sickness of a woikman by the hospital 
to the management and adds that the intimation in foim 
Ex. W]9 is sent to the management only :u the request of the 
workman. 

11. The management has not examined the Manager or 
any other responsible officer of the colliery to show that 
such a practice of sending the intimation through the hospital 
is not prevalent in the colliery and that even those workmen 
who fall sick and are treated at the colliery hospital have 
to send a separate intimation of their sickness to the manage- 
ment. Had there been a practice in the colliery to send a 
separate intimation of their sickness by the workmen, who 
are treated at the colliery hospital, the management could 
very easily produce a few intimations sent by those workmen 
who were treated at the colliery hospital to rebut the evidence 
of the witnesses of the Union on the point of the prevalent 
practice. But for the reasons best known to the manage- 
ment, tho management has not produced a single intimation 
from any of the workmen to show that a workman who fall- 
sick and treated at the colliery hospital is required to send 
a separate intimation. The management filed certain applica- 
tions and certificates of some workmen, who had fallen sick 
at some other stations and who were treated by some private 
doctors. It only shows that those persons who are not treated 
at the colliery hospital arc required to send an application 
for leave supported by medical certificate. 

12. In the aforesaid circumstances, the statements of the 
witness of the Union on the point of the prevalent practice 
remain unrebutted because the management has not rebutted 
the statements of these witness by producing any responsible 
officer of the management nnd the most important documents 
i.c. tho intimation sent by some other workmen even in case 
of a treatment at the colliery hospital. Doctor Naik who 
has been examined bv (he management doc-, not shy that the 
workman who falls sick nnd t’-ented at the collie rv hosnitnl 
is required to report separately to the mananemtnt. On the 
contrary, he Partially supports the case of the union bv staling 
that the intimation of the sickness of the workman in the 
hospital is sent to the management and the payment vouch- 
ers ore nrennvrd on he basis of that information which is 
mfeed in the register of the hospital. 

13. The learned Counsel for the management, Shri P. 
Nair. has strenuously argued that there Ts provision in the 
Standing Orders that no workman shall remain absent with- 
out sending information to the management and any practice 
cannot overvide the provisions contained in the Standing 
Ordcre. He has submitted two iudgmerts of the M.P. High 
Court in Mise Petition No. 815173 Shambhn Singh Vs. 
CGTT Jabalpur and another and in Mise Petition no. 373 
Mnhaboob Reg Vs. Central Government Industrial Tribunal 
Jabalpur and another, in support of his argument. 

Tn my view the argument of the learned counsel is with- 
out any merit, because the unrebutted evidence led by the 
Union discussed above nroves that there is a prevalent practice 
in the colliery that whenever a workman falls sick, treated 
at the colliery hospital and found unfit to resume his duties, 
does not send a separate intimation of hi s absence from 
duty to the management. The hospital authorities enter the 
fact of his sickness in the register and the entries of the 
register are sent to the management, on the basis of which 
the payment vouchers arc prepared. Clause 19 of the 
Standing Orders only speaks of “anv information " Tt says 
that if a workman absents himself without riving pp.,* 
information to the Manager for more than. 30 days, his 
services will automatically stand terminated. Clause 19 doe' 
not provide for any form of intimation. The important thing 
is. that the Manager should have the information about the 
rer-nr of the absence of a workman. The information as 
held above was sent to the management through the colliery 
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dispensary, Therefore it cannot be held that the workman 
Shri Sunderlal remained absent from his duties without inform- 
ing the manager of his absence. The authorities cited by the 
learned Counsel are not applicable to the facts of the present 
case because in instant case, in view of the prevalent p...' 'T 
of giving the information to the Manager, the workman had 
remained absent after giving the information of his sicG:s! 

i.e. the reason of his absence to the Maneger. 

14. In view of the above findings i hold that the work- 
man, Shri Sunderlal, initially fell sick on 5-5-1973 and he 
remained continuously sick and was treated at the colliery 
hospital till 6-6-1975. As his sickness was entered in the 
hospital register and the entries of the hospital registers were 
sent to the management, the management had the information 
of the sickness and reason of absence of the workman from 
duty. From 29-4-1975 to 4-5-1975, the workman, of course, 
remained absent from duty without any intimation to the 
management but that absence being of five days, cannot 
attract the provisions of Clause 19 of the Standing Orders, 
rhe management has treated the workman absent without 
information for a period of 30 days and has taken a view 
that by operation of Clause 19 of the Standing Orders his 
services automatically stood terminated on 29-5-1975. But 
this view is manifestly erroneous because the management had 
the information of the sickness of the workman through the 
hospital and the workman was not required to send h 
separate intimation according to (he practice prevalent in the 
colliery in cases of The workman who fell sick and were treat- 
ed at the colliery hospital and were declared unfit to resume 
duties bv the colliery doctor, ft therefore follows that the 
action of the mnnrgemcrt in treating the services of Shri 
Sunderlal, being nuomaticntly terminated, was not justified. 

15. As regards the relief, the workman is entitled to 
reinstatement and also entitled to all thr benefits of the 
continuity of service. However, he is not entitled to back 
wages because in its statement of claim, the management brr. 
pleaded that after the discontinuance of the ‘endec from 
the colliery, the workman, Shri Sundcrla 1 . must h:uv been, 
working else where and earning his livelihood. The work- 
man has not denied this tverment by filing a rcioinder. 
Evert in the statement of bis claim the v'orkman ha* not 
averred that be is without a iob since the termirnlion cf his 
services from (he Colliery. 

The management is expected to plead and prove that the 
workman is having another job after ’he termination of his 
service, to disentitle the workman to back wages. Ta the instant 
case, the management has pleaded that the workman must 
be doing another iob and earning hh waees, The workman 
who has a special knowledge about hinwelf and who could 
be the best person to aver whether ho is working o' is without 
a job, has not denied this averment o' the management. As 
the averment of 'he management on this point was not 
denied by the workman if was not necessary for the manage- 
ment to prove a fact which has not been denied by the olber 
party. So in view of the unchallenged blending of the 
management I hold it proved that the workman was working 
elsewhere after (he termination f r o n service from the colliery, 

16. In the result, it is held that the management of the 
Rawanwara Colliery, Western Coalfields Ltd.. Bench .Area. 
Parasia, was not justified! in treating the service of Shri 
Sunderlal automatically terminated. Sh r i Sun ferial is there- 
fore. entitled to relief of reinstatement with all the benefits 
of the continuity of service, Shn Sunderlal shall, however, not 
he entitled to get heck wages. The management shall pay 
Rs. 100 to the Union hs costs. 

Sdl- 

A. G. OURESHI, Presiding Officer 
[No. L-220l2!9'78 U.IVfA)l 

Dated : July 26, 1980. 

S O. 218,2 ■■ — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 fl4 of 19471, the Central Government here- 
by publishes the following award of the Ov^ra! Government 
Industrial Tribunal, Jabalpur. j n the industrial depute between 
the employers in relation to the Life Insurance Corporation of 
India, Kanpur and their workmen, which was received by the 
Central Government on the nth August, 1980, 


BEFORE SHRI A. G. QURESHI, M.A..LL.B., PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
7 RTBUNAL-CUM-LABOUR COURT JABALPUR (M.P.l 

Case No. CGIT|LC(R)(5)11979 

P \RT1ES : 

Employers in relation to the nianagemen of Life Insu- 
rance Corporation of India, Kanpur (U.P.) and 
their workmen represented through the Kanpur 
Division Insurance Emplyees Association, 66|118. 
Kachhiapa Mohar, Kanpur (U.P. 1. 

APPEARANCES : 

For Union — Shri S/N. Singh, Joint Secretary Of the Union. 

Fir Management— Shri V.K. Jain, Administrative Officer. 
INDUSTRY : Insurance — DISTRICT Kanpur (U.P.). 

AWARD 

Tn exercise of the powers conferred by Clauses 10(1) (d) 
of the Industrial Disputes Act, 1947 (Act No. 14 of 1947) 
Government of India vide its Order No. L-17012(15)]78-D. 
IV(A) Dated 3rd April, 1979, has referred the following dis- 
pute to this Tribunal for adudicatlon : — 

“Whether the action of the management of Life Insu- 
rance Corporation of India, Central Zlone Office, 
Kanpur in increasing the working hours of Shri 
D. Singh, Overseer (Civil) from 6-1/4 hours per 
day of week days and 3-1/2 hours on Saturdays to 
8 hours per day on all the week days as per notice 
dated the 19th May, 1977 is justified? If not, to 
what relief is the concerned workman entitled?” 

2. It is a common ground that Shri Dhaneshwar Singh 
is an employee of the Life Insurance Corporation of India 
(hereinafter referred to as the Corporation). He is working 
in the Building Department of the Corporation as an Over- 
seer which is a Class III nost. Shri Singh was anpolnted vide 
appointment letter No. 1|CR|254 dated 11-4-1961. The terms 
and conditions of the service were mentioned in the appoint- 
ment letter of Shri Dhaneshwar Singh (Ex. W|l). Clause 3 

' of the terms of appointment reads as under : — 

"Your appointment shall be governed by the Staff Re- 
gulations of the Corporation, a copy of which is 
enclosed herewith, and by such instructions and/or 
orders that may be issued to you both orally and 
in writing." 

Tn the year 1963 the Central Office of the Corporation vide 
its Circular No, B2/18/1343 dated 12-12-1963 (Ex. W|3) in- 
creased the working hours of all Ibe technical employees of 
the Building Department to 8 hours a day, on all days cx- 
re-f on Sundays and Holidays. In the same rder it was 
made clear that the decision of increasing the working hours 
will apply only in the case of new entrants and not to any 
of the existing employees on the regular staff establishment. 
Shri D. Singh was working for 6 1 14 hours on week days 
and 3 1]2 hours on Saturdavs. As Shri Singh was annointed 
in the year 1961, the Circular order dated 12-12-1963 did 
not effect any change in his working hours. 

3. It is also not in dispute that on 19-5-1977 the Central 
Zone Office Kanpur of the Corporation issued a notice (Ex. 
W|4) under Sec, 9A of the Industrial Disputes Act to Shri 
Dhaneshwar Singh indicating the intention of the Zonal 
Manager to change the conditions of service of Shri D. Singh, 
i.e. increasing the working hours of Shri Singh from 6 J|4 
hours on week days and 3 1|2 hours to 8 hours on all week 
days including Saturdays. Shri D. Singh protested against the 
proposed change of service conditions vide letter Ex. WI6 
dated 11-6-1977. The copies of he notice in 
Form E(Ex. WI9) were sent to the Asstt. Labour Commis- 

• siouer. Regional Labour Commissioner and Chief Labour 
'Commissioner (Central) New Delhi. The Kanpur Division 
insurance Employees Association also made a protest ogams! 
the proposal to effect a change in the service conditions of 
Shu Singh vide Ex. W8. The Zonal Manager of the Corpora- 
tion Kanpur Zone finally issued an order Ex. W|7 dated 
4-1-1978 directing Shri D. Singh to put in the revised hours of 
work as proposed in the notice dated 19-5-197V 



[wr II — 3 (ii)] 


3001 


ffrih W TriPR! : 30, 1980/WTS 8, 1902 


4. The Union raised an industrial dispute on this change 
of the working hours of Shri D, Singh. The matter there- 
after was before the Asstt. Labour Commissioner (Central) 
Bhopal, for conciliation but the parties could not reach a 
mutual settlement during the conciliation proceedings. Hence 
the Conciliation Officer sent a failure report (Ex. W|14) to tho 
Ministry of Labour, New Delhi. Consequently, Government 
of India has made the above reference for adjudicaion to this 
Tribunal. 

5. The case of the Union is that as per Staff Regulation, 
of the Corporation the working hours for all Class 111 emp- 
loyees were fixed at 6-1 14 hours on week days and 3-l]2 
hours on Saurdays. Shri Singh had been discharging his du- 
ties according to the said Regulations. Whcnver Shri Singh 
worked tor more than the stipulated hours he had been 
paid overtime wages. This system continued till June 1977. 
Although the Central Office of the Corporation had effected 
a change in the working hours of the employees of the 
Building Department and the hours of work of Overseers 
were enhanced from 6 1 14 hours to 8 hours per day vide its 
Circular dated 12-12-1963. But this circular was not made 
applicable to the existing employees. Therefore, Shri Singh 
who was employed in the year 1961 continued working for 
the same hours which were fixed at the time of his appoint- 
ment according to the Staff Regulations of the Corporation. 
The Zonal Manager of the Kanpur Zone of the Life Insur- 
ance Corporation of India had no right to increase the 
working hours of Shri Singh unilaterally changing his service 
conditions. The proposed notice was against the law and 
in contravention of rule 34 of the Central Industrial Dis- 
putes Rules framed under the Industrial Disputes Act. The 
normal working day constituting 6-1 [4 hours of work forms 
an inseparable part of the terms and conditions of service 
of Shri Singh, Due to increase in the working hours 
Shri Singh will sustain irreparable and recurring loss of 
overtime, a benefit which he has been enjoying since his 
appointment. 

6. The Corporation has raised a legal objection to the 
reference on the ground that the employees of the Corpora- 
tion have a statutory status and the rights and duties have 
been imposed by Statute and not by consent or agreement 
of parties. It may involve the legal liability of having terms 
and conditions of service altered unilaterally and even to 
ones detoriment. Therefore workman has no right to 
claim that the hours of work at 6-l|4 hours per day on 
week days and 3-1 [2 hours on Saturdays have become an 
unaltered part of the terms and conditions of service and 
that it cannot be altered even after the compliance of the 
provisions of law. Therefore the Government of India has 
made the present reference on incorrect assumptions. Ac- 
cording to the Corporation, the staff of the Building Main- 
tenance Department is required to put in 8 hours of work 
on all days of the week including Saturdays, and all other 
employees except Shri Dhancshwar Singh are putting in 8 
hours of work per day including Saturdays. Therefore, if 
the present reference is allowed, it will have the effect of 
introducing separate terms and conditions of service for 
one solitary employee as distinct from the terms and con- 
ditions of service applicable to the other members of the 
building and maintenance staff. The Corporation effected 
the change in the working hours of Shri D. Singh to bring 
the hours of work of .Shri D. Singh in consonance with all 
other staff members of the building and maintenance de- 
partment, The change in the working hours of Shri D. Singh 
has been effected after the stn'ct compliance of the provi- 
sions of Sec. 9A of the Industrial Disputes Act. There- 
fore, the claim of the Union that the change is illegal is 
not justified. Tn reioinder, it has further been averred that 
the terms of the Life Insurance Corporation (Alteration of 
Remunerations and other Terms and conditions of service 
of Employees) Order 1957 (hereinafter referred to as 
Standardization Order) are not applicable in ca'e of 
Shri D. Sineh because that order was for regularising the 
service conditions of the employees of different insurance 
companies, who became the employees of the Corporation 
bv virtue of the operation of Sec. 11(11 of the life Insur- 
ance Corporation Act. 1956. Shri Singh was appointed on 
11-4-1961. Therefore, he is not governed bv the terms 
and conditions enumerated in the Standardisation Order of 
1957. The terms and conditions of the employment of 
Shri Singh shall be governed hv the Staff Regulations and 
bv sneb instructions and lor orders as may be issued to him 
both orally and in writing. 

578 GI/80— 3 


7. Although the Corporation has raised an objection 
about the legality of the reference but at the time of the 
arguments the Corporation could not show as to how the 
reference is illegal. In my view, the Central Government 
is fully competent to refer the present dispute to this Tri- 
bunal and there is no illegality in making this reference. 

The Corporation has contended that it has got a right 
to alter the service conditions of its employee to the pre- 
judice of that employee unilaterally because the Corpora- 
tion has a statutory status and it derives its rights by the 
statute and not by consent and agreement ot the parties. 
In my view, this arguments of the Corporation Is also with- 
out any merit, because although the Life Insurance Col- 
oration of India is a statutory body still it has no free 
and in framing the conditions and terms of service of its 
employees in disregard of the regulations. Statutory body 
is bound to apply the terms and conditions as laid down 
in the Regulations. There Is a legal compulsion on the 
Corporation to comply with the Regulations because the 
Regulations have the force of law. Any order of the Cor- 
poration in contravention of the Regulations cart be chal- 
lenged by its employees on the ground that such an order 
is in contravention of the Regulations. It therefore follows 
that although the Regulations which have a force of law 
put an interdict on the freedom of the contract but the 
Regulations are binding on both the employees and the 
employers and without amending the Regulations the em- 
ployer has got no right to change the service conditions of 
employee unilaterally. In the instant case, however, the 
Corporation has not effected the change in the service con- 
ditioas of the workmen unilaterally but has served a noticed 
of change according to the provisions contained in Sec. 9A 
of the Industrial Disputes Act. Therefore, the plea of the 
Corporation raised before the Tribunal about the right of 
the Corporation to change the service conditions of its em- 
ployee unilaterally is now only of an academic nature. 

8. Coming on the merits of the case, now it has to he 
determined whether the action of the Corporation in en- 
hancing the working hours of Shri, Dhaneshwar Singh. 
Overseer, is justified. 

For deciding this issue, first of all, it has 
to be determined whether the working hours of 
Shri D, Singh are governed by the Government Notification 
No. 53(1 )-Tns-( I )| 57 dated 1st June 1957, named as, ‘The 
Life Insurance Corporation (Alteration of Remuneration and 
other Terms and Conditions of service of Employees) Order, 
1957. According to Shri Singh, he is governed by Clause 10 
of the aforesaid Order of 1957 according to which his work- 
ing hours are fixed 6-1 14 hours on week days and hours 
on Saturdays. The Zonal Manager of Ihe Corporation had ro 
power to amend the above order of the Government of India. 
Therefore, the order enhancing the hours of work is illegal. 
On the other hand, the representative of the Corporation sub- 
mits that this order does not govern the working hours of 
Shri Singh because this order was meant only for the trans- 
ferred employees. 

9. In my view, the working hours of Shri Singh are not 
governed by the Life Insurance Corporation 'Alteration of 
Remuneration and other Terms and Conditions of service of 
Employees) Order, 1957, popularly known ns (he Standardisa- 
tion Order, for the simple reason that Clause 3 of the appoint- 
ment letter Ex, W|1 of Shri Singh clearly says that the 
appointment of Shri Singh shall be governed by the Staff 
Regulations of the Corporation. Shri Singh was apnointed on 
11-4-1961 and the Staff Regulation had come into force from 
July, 1960. As such, his service conditions were governed 
by the Staff Regulations, 1960 and not by the Standardisa- 
tion Order of 1957. If the intention of the Corporation would 
have been to apply the terms and conditions of the Standatdi- 
sation Order even after the coming in force of (he Staff 
Regulations Order of 1960, (he appointment letter of Shri 
Singh should have mentioned that fact specifically. But it Is 
not so mentioned in the appointment letter. Further more, 
the preamble to the Standardisation Order stales in uneciui- 
vocal terms, the intention of the Government in passing that 
order. Tt clearly says that this order is being nassed for the 
purpose of securing uniformity in the sralc of remuneration 
and other terms and conditions of service applicable to the 
employees of the insurers whose controlled business has been 
transferred to and vested in the Corporation. 
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The above preamble makes it clear that this order was 
passed for scoring uniformity in the pay scales and conditions 
of service of the different employees of the insurance com- 
panies who were transferred io Lhe service of the Corporation 
as a result of the nationalisation. Therefore, the Standardisa- 
tion Order is applicable only to the employees transferred 
from private insurance rompanics to the Life Insuranrc Cor- 
poration as a result of the nationalisation. It rannot, therefore, 
be made applicable to the employees who were recruited after 
the nationalisation. Shri D. Singh was admittedly recruited in 
the service of the Corporation after nationalisation and in his 
appointment order it is specifically mentioned that he shall be 
governed by the Staff Regulations of 1960. Therefore, Shri 
Singh connot invoke the provisions of Clause 10 of the Life 
Insurance Corporation (Alteration of Remuneration and other 
Terms and Conditions of service of employees) Order, 1957, 
to claim a right of working for 6-1/4 hours on week days and 
3-1 12 hours on Saturdnys as a statutory right. 

9. The appointment letter of Shri Singh does not. mention the 
working hours of Shri Singh. The Staff Regulations of 1960 
also does not specify the working hours of Class III employees 
of the Corporation who are employed in the building and 
maintenance department. It therefore follows that the working 
hours of the employees of the Corporation have not been 
prescribed by any Regulations and the Corporation has kept 
the power with the administration to fix the working hours of 
its employees. It is not in dispute before me that prior to the 
change effected in the working hours of Shri Singh, he was 
working for 6-1/4 hours on week days and 3-1 [2 hours on Satur- 
days. It has also been proved by documents that whenever Shri 
Singh worked overtime he was sanctioned overtime allowance 
and it was paid to him. It is also not in dispute before me 
that when the Central Office of the Corporation fixed 8 hours 
duties on all days except on Sundays and holidavs for the 
technical employees in tfhe building department. The order 
dated 12-12-1963 was not made applicable on the existing 
employees but was made applicable only in the cases of new 
entrants. Shri Singh being an existing employee recruited in 
the year 1961 remained uneffected by that order and he 
continued to work for 64 hours on days other than Saturdays 
and 34 hours on Saturdays. 

10. In view of the above facts, it is manifest that Shri Singh 

was working for 64 hours on all working days extent on Satur- 
days and 34 hours on Saturdays and whenever he worked 
overtime he was paid the overtime allowance. There- 
fore, although the working hours were not spe- 
cified in the appointment letter of Shri Singh still 

the working hours of 64 hours on all working davs and 
34 hours on Saturdays were recognised by the Corporation and 
it thus became a condition of service of Shri Singh. The 
Corporation also realised this fact that the aforesaid working 
hours had become the service conditions of Shri Singh. There- 
fore, it served him with a notice proposing a change in the 
service iondition of Shri Singh, according to the provisions 
contained in Sec. 9A of the Industrial Disputes Act. 

11. Now we come to the question, which is the pivot of lhe 
present reference is, whether the Corporation was justified 
in fixing 8 hours as working hours on all days for Shri Singh 
and whether the procedure adopted bv the Corporation in 
effecting the change is in continuity with rules and law ? 

The Union has challenged the legality of the notice served 
by the Corporation under Sec. 9A of the Industrial Disputes 
Act on the ground that the notice has been issued in contra- 
vention of Rule 34 of the Central Industrial Disputes Rule 
1957 framed under the Industrial Disputes Act, 1947. 

From the perusal of the rocord, T find that notice of change 
in service conditions was given by the Life Insurance Cor- 
poration of Tndia to Shri Dhaneshw.tr Singh in Form E on 
19-5-1977 which is Ex. W|4. Shri D. Singh raised certain 
objections to the notice on 11-6-1977 vide Ex. W|6. Fx, WI9 
shows that the copies of the notice of change were sent to 
the Asstt Labour Commissioner, Regional Labour Commis- 
sioner and the Chief Labour Commissioner (Central. Copy 
was also sent to the recognised Union and the recognised 
LTnion also protested against the proposed change vide letter 
Ex. W/1 , Finally on 4-1-1978, the Corporation decided to 
effect a change in the service conditions of Shri D. Singh 
according to the proposed change contained in the notice 
dated 19-5-1977. After the perusal of the above documents, 


I fall to see any non-compliance of Rule 34 of the Central 
Industrial Disputes Rules 1957 by the Corporation. The 
Union has also not been able to point out any irregularity 
or contravention of the Rule 34 by the Corporation. There- 
fore, in my vicw ; the Corporation did not commit any 
irregularity in giving a notice under Sec. 9A of the Indust- 
rial Disputes Act to Shri D. Singh 

12, The other limp of the question is whether the Cor- 
poration was justified in efecting a change in the working 
hours of Shri Singh. 

It is not in dispute that Shri Singh is working as an Over- 
seer in the Building and Maintenance Department of lhe 
Corporation. It is also a common ground that the other 
Overseers who were recruited after 12-12-1963 are putting in 
8 hours of duties on all week days except holidays, when- 
ever they are posted to work at site where some construc- 
tion is going on. The officiating Executive Engineer, Shri 
Bbandarkar, examined by the management also states that 
the prescribed working hours for the Overseers, Asstt, Engi- 
neers, working in the T-ife Insurance Corporation, are 8 
hours a day excluding lunch time. All over India, the pres- 
cribed working hours for Overseers are 8 hours. The work 
done by the Engineering Department is generally planning, 
construction and maintenance of properties etc. In Life 
Insurance Corporation, it is called the building department. 
The construction work is done through the contract labour 
employed by the Contractor and the normal working hours 
of the labourers employed by the contractors arc 8 hours. 
The Overseers are supposed to remain present throughout 
that period at the site to supervise the construction work. 

In cross-examination, this witness states that the Over- 
seers are in Class III of the L.I.C. services. The working 
hours of the non-technical people of the general department 
are 64 hours on working days other than Saturdays and 34 
hours on Saturdays. This statement of the witness of the 
management is not rebutted by the Union and during the 
course of the arguments also the Union has not assailed me 
statement of this witness being untrue. Therefore from the 
statement of this witness it is established that the Overseers 
in the Building department of the L.I.C. are supposed to 
work for 8 hours while supervising the out door construc- 
tion because the construction work is of a duration of 8 
hours a day, which is done by the contractors Ihrough 
contract labour. As such, fixing the working hours of an 
Overseer for 8 hours a day during all the week days except 
holidays for supervision of construction work cannot be 
said to be unreasonable because the construction work is 
of a duration of 8 hours a day and the Overseer is supposed 
to supervise that work which cannot he properly done un- 
less the Overseer is present at the site of the construction. 
Further more, 'the other Overseer in the building and construc- 
tion department of the L.I.C. are also working for 8 hours 
a day on all the working days whenever (hey supervise the 
construction work or are deputed on other out door works. 
Therefore, fixing 8 hours of work for Shri D Singh In all 
days except holidays whenever Shri D. Singh works out door 
cannot be held to be unreasonable, 

13 It has been strenously argued on behalf of (he Union 
(hat in view of Sukhdco Singh Vs. Bliagatram (AIR 1971 SC 
421) and 1968 Madras 280, the Corporation could not en- 
hance the working hours of Shri D. Singh because in the 
aforesaid judgements it has been held that earning by over- 
time for extra hours of work is a right to income which is 
a property right that connot be taken away and that the 
condition of service enforced when a workman entered should 
not be changed to the prejudice of the workman. 

Tn my view, the arguments put forward by the Union are 
without any force And the i\Atio of the Authorities cited is 
also not applicable to the facts of the present case. In Sukhdeo 
Slnch Vs, Bhagatram and another (supra) lhe Supreme Court 
hRd an occasion to consider the status of the corporations 
i.e. Life Insurance Corporation, Industrial Finance Corpora- 
tion and Oil and Natural Gas Commission, Hon’ble Tusfioe 
Mathew of the Supreme Court while concurring with the 
majority judgment made the following observation in one of 
the paras of the judgment : — 

"The remedv of declaration should be a readv-made 
instrument to provide reinstatement in nuhlic sec- 
tor. Once it is accented that a man’s job like 'his 
property of winch he can he deprived of for speci- 
fic reasons this remedy becomes the primary one 
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though it will ncad to be reinfoiced where privata 
individuals are being sued." 

The above observation does not in any way lays down 
a principle that the right to get overtime wages is a right to 
properly. The observation says lhal a man’s job is like his 
property and if he is deprived of the iob the remedy of 
declaration should be available to him. Similarly in C. 1. Kanhan 
Vs. the Employees State Corporation IA1R 1968 Mad. p. 
280) His Lordship Justice Kadashan had an occasion to 
consider the applicability of Sec, 9A of the Jndusttial Dis- 
putes Act to the employees of the State Insurance Corpora- 
tion whose service conditions were changed by (he framing of 
the regulations. On the facts of that case. His Lordship held 
that the Regulations came into force for the lirst time in 
1959 and hat made the introduction of certain rules of disci- 
pline which were not applicable to the employees on the day 
of their employment. Therefore the enforcement of the ser- 
vice conditions regulations did not bring any change in the 
service conditions of service. As a result, Sec. 9A of tho 
I.D. Act was held to be in applicable. The judgment nowhere 
says that an employer has no powers to change the service 
conditions of an employee. 

14. In my opinion, the employer is fully competent lo 
change the service conditions of its employees within the 
frame work of the law and rules applicable to that parti- 
cular industry. In AIR 1973 SC page 968— Oil and Natural 
Gas Commission Vs. Their workmen the Supreme Court has 
held that if the management on an over all assessment of its 
requirements fixes 8 working hours per day, then in such case 
the management would have full power and discretion in 
fixing the working hours of administrative staff within the 
limits prescribed by statute. In view of the above authority of 
the Supreme Court, it is clear that the management has 
got full power and discretion in fixing the working hours of 
its employees subject to the limitation of the statute by which 
the employer is governed and reasonableness of the order 
fixing the working hours, 

15. It has been next argued by the Union that the other 
Class III employees of the Corporation are working for 
6J- hours on week days and 34 hours on Saturdays. Simi- 
larly, the other employees of the same category in which Shri 
D. Singh is working arc also puting in 6f hours on week days 
and 34 hours on Saturdays when they are working in the 
office, but Shri D. Singh is put for 8 hours on all week days, 
while he is working in the office also. 

This argument of the Union cannot be said lo be devoid 
of merit. Circular Ex. W|3 issued by the Central Office of 
the L.I.C. of India dated 12-12-1963 enhancing the working 
hours of the technical employee of the building department 
clearly says that once technical staff of the building depart- 
ment is posted to work at site where some consti uction is 
going on, they will be required to put in 8 hours. But so 
long they work in the office they may " work only for 
64 hours on days other than Saturdays and 3 4 hours on 
Saturdays as the other members of the staff do. It has also 
come in the evidence of the management’s witness, Shri 
Kharadkar, that the staff working in the office works for 64- 
hours on all working days other than Saturdays and 34 hours 
on Saturdays. From the above it is clear that the office staff 
and the technical staff when working in the office have to' 
work for 64 hours on week days and 34 hours on Saturdays. 

16. If the other staff of the building department of the 
Corporation is working for 6,1- hours on week days except 
Saturdays and 34 hours on Saturdays when working in 
office, Shri Singh cannot be asked to put in 8 hours duty 
on all week days irrespective of the fact, wheiher he is i 
working out door or in the office. Such an order is clearly 
discriminatory and instead of bringing the working hours of 
Shri Singh in consonance with the other technical staff of 
building department, puts him in a separate category. 

Therefore, the order enhancing the working hours of Shrt 
D. Singh requires modification to the extent that the woi Ic- 
ing hours of Shri D. Singh, Overseer (Civil) from 64 hours 
employees of the Corporation in the same category in the 
technical department. The working hours of Shri D. Sinnh 
should be 8 hours on all days excent on Sundays and holi- 
days whenever he is posted to work out door or at a site 
where some construction is going on but when, Shri D, Singh 
works in office only, then working hours should be 64 hours 
on days other than holidays and 34 hours on Satur- 


days. The overtime for any work done by Shri D. Singh 
in the office shall also be calculated according to the calcula- 
tions of overtime which may be mad': in the case of other 
technical staff of the building department who work both in 
the office and at the site. 

17. In the result, it is held that the Kanpur Zone of the 
Life Insurance Corporation was justified in increasing work- 
ing hours of Shri D, Singh, Overseer (Civil) from 64 hours 
per day on week days and 34 hours on Saturdays to 8 
hours per day on all week days, only to the extent of Shri 
Singh’s work at the site of the construction or while pei form- 
ing out door duties. But the enhancement in the working 
hours of Shri Singh when he works in the office is not 
justified. 

It, therefore, follows that whenever Shri Dhaneshwar 
Singh, Overseer, works in the office he may work according to 
the existing working hours. But whenever Shii Singh is asked 
to work out door to supervise the construction woik at the 
site or some other out door work, he shall be required to put 
in 8 hours duty on all days except Sundays and holidays. 
In the circumstances of the case, parties shall bear their own 
costs as inemred. 

A. G. QURESHI, Presiding Officer. 

[No. L-17012|15|78-D.IV(A)] 
NAND UAL, Desk Officer 


New Delhi, the 20th August, 1980 

S.O. 2183. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 1, Bombay, in the industrial 
dispute between the employers in relation to the management 
of Messrs Dwarka Shipping Agency, Bombay and their work- 
men, which was received by the Central Government on the 
14th August, 1980. 

BEFORE JUSTICE C. T, DIGHE ESQR., B. A. (HONS.), 
LLM PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 1. BOMBAY 

Reference No. CG1T-15 of 1977 

PARTIES : — 

Employers in relation to M/s. Dwarka Shipping Agency, 
Rombay 

AND 

Their Workman 

APPEARANCES 

For the Employers : Mr. M, B. Ancbnn, Advocate 

For the Workman : Mr. S. R. Wagh, Advocate 

Industry : Ports and Docks 

State : Maharashtra 

Bombay, dated the 30th July, 1980 
AWARD 

The Government of India, Ministry of Labour by order 
No. S.O. L-31012(6)/77-D.IV(A) dated 20th July, 1977, in 
exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947, have 
referred to this Tribunal for adjudication an industrial dispute 
existing between the employers in relation to the management 
of Messrs Dwarka Shipping Agency, Bombay and their work- 
man in respect of the matters specified in the schedule 
mentioned below : — 

SCHEDULE 

‘Whether the action of the management of Messrs Dwarka 
Shipping Agency, Bombay— 400003 in stopping from 
their services .Shri Gangaram Kathodi Patil, Dock 
Clerk, with effect from the 27th April, 1977, is 
justified? Tf not, to what relief is the concerned work- 
man entitled 7” 

2. The schedule to the reference would show that the 
dispute referred for adjudication related to the stopping of 
services of Gangaram Kathodi Patil. The matter has proceed- 
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ed and remained pending. Therealter though diligent efforts 
were made, the workman could not be made available for 
cross-examination. His advocate Mr. Wagh has so intimated 
to the Court by this, application dated 12th March, 1980. 
The management says that they arc not interested in the 
reference. Today a combined pursis is given by the two advo- 
cates saying that both the parties do not want to proceed in 
the matter. The matter has thus come to a stand-still, No 
order in favour of the workman can he passed. No ordei is 
asked by the management, In that circumstances the reference 
is treated as dropped. My award therefore is made according- 
ly. 

C. T. DIGHE, Presiding Officer 
[No. L-3I012/6/77-D.lV(A)] 


New Delhi, the 23rd August, 1980 

S.O. 2184. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal Calcutta, in (he industrial dispute 
between the employers in relation to the management of I-ife 
Insurance Corporation of India, Calcutta and their workmen, 
which was received by the Central Government on the 14th 
August, 1980. 

BEFORE MR. JUSTICE R. BHATTACHARYA, M.A. B.L., 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : CALCUTTA 

Reference No, 7 of 1978 

PARTIES : 

Employers in relation to the management ol Life 
Insurance Corporation of India, Calcutta 

AND 

Their Workmen. 

APPEARANCES : 

On behalf of Employers : II. C. Paul, Assistant Secretary 

(Law). 

On behalf of Workmen : Mr. S. N. BhownucK, Vice 
President Eastern Zozc Insurance Employees' Assocn. 

STATE : West Bengal INDUSTRY : Insurance 

AWARD 

This is a reference under Section 10 of the Industrial Dis- 
putes Act, 1947 made by the Central Government by Order 
No. L-17011U5)/76-D,l V(A) dated 1st September, 1977 for 
decision of a dispute between the management of the Life 
Insurance Corporation of India Calcutta and their workmen. 
The dispute given in the Schedule to the Reference is as 
follows : 

Whether the management in relation to the Life Insurance 
Corporation of India, Calcutta are justified in propos- 
ing change of duty hours of Staff Car Drivers, name- 
ly Sarvashri Haripal Jha, Md. Hakub Khan, Md. 
Shoib Khan and K, M. Paul attached to the Zonal 
Office, Calcutta vide their Office Order No, Z/P 
Personnel dated 31st July, 1976 ? If not, to what 
relief are the concerned workmen entitled 7" 

2. The written statements have been filed by both the 
management of the Life Insurance Corporation of India, here- 
inafter referred to as the “Corporation” and the workmen 
through the Calcutta Division Life Insurance Employees' 
Association, hereinafter described as the "Employees' Asso- 
ciation". 

3. The case of the workmen, in brief, is that the Emp- 
loyees’ Association represents more than 75 per cent of 
class III and class TV employees working in the territorial 
Jurisdiction of the Calcutta Divisional Area of the Corpora- 
tion, The terms and conditions of service of (he employees 
of the Corporation are regulated by the Government of 
India Order No. 53(l)/INStI)/57 dated 1-6-57 issued under 
Section 1 If2) of the Life Insurance Corporation Act and 
Staff Regulations, I960 of the Corporation. According to 


clause 10 of the Government order, the hours of work for 
sub-suffi attached to office will be 7 L hours on week days and 
4^ hours on Saturdays. Un tile basis of mis oruer the Cor- 
poration issued an office order No. 57/Lstt./MA dated 
23-11-bl specifying the duty hours of the drivers with effect 
from 1-12-61. Jn this order the total number ot duty hours 
of the drivers was fixed at 8 hours including recess tor week 
days for 45 minutes. On 31-7-76 the Corporation issued another 
office order increasing the duty hours of the staff car drivers 
by 45 minutes more per day. According to rhe workmen, 
the Staff car drivers of the Corporation ars sub-staff attaehtd 
to office and the Corporation by issuing this order increasing 
the duty hours violated the provisions relating to hours 
of work as mentioned in clause 10 of the Government order 
dated 1-6-57 already mentioned. The Employees' Associa- 
tion protested against this increase of duty hours imposed 
on the staff car drivers and made representation by letter 
dated 18-8-76, The Corporation did not accepr the objection of 
the workmen and, therefore, at the instance ot the workmen 
the matter was taken up in concilation by the Assistant Labour 
Commissioner and the Regional Labour Commissioner 
tCentral), Calcutta. The Corporation issued another order 
purported to be under Section 9A of the Industrial Disputes 
Act on 3rd January, 1977. That order in the form of letter 
increasing the duty hours by 45 minutes per day was illegal and 
in violation of the Government order issued ou the 1st of June, 
1957 and the provisions of the West Bengal Shops and 
Establishments Act. It is further stated by Ihe workmen that 
the duty hours of drivers are less in many commercial estab- 
lishments and Reserve Bank of India, Calcutta. The conten- 
tion of the workmen is that the increase of the hours of work 
indicated in the order dated 31-7-76 and 3-7-77 arc illegal 
and against law. In a rejoinder to the written statement filed 
by the employer, (he workmen have slated that the Corpora- 
tion always considered and treated the staff car drivers as 
office sub-staff since their duties are connected with the 
office. They have further stated that the terms of service 
regarding the duly hours cannot be unilaterally changed or 
altered to the detriment of the employees. The workmen 
have denied all material allegations made by the Corporation 
in its written statement. 


4. To be short, the case of the Corporation in its written 
statement is that the relationship between the Corporation 
and its workmen is not contractual but statutory in nature, 
and therefore, no dispute between the parties can constitute 
an industrial dispute. The Corporation has the right to 
alter the duty hours of the staff car drivers according to the 
provisions of the Life Insurace Coiporation Act. 1936. Staff 
Regulations of 1960 and also the order passed in 1957 refer- 
red to by the workmen. There were two settlements between 
the Corporation and its workmen in 1974 'through their 
unions and according to the terms of settlement, the work- 
man had undertaken to be governed by all administrative 
instructions issued from time ito time and, therefore, they 
arc now estopped from challenging the proposed amendment 
in the duly hours. In the instant case, the order under Sec. 
11(2) of the Life Insurance Corporation Act, does not 
govern the case of all the workmen concerned except only 
one workman named Haripal Jha, an employee who came 
over to the Corporation from the private insurer. The Cor- 
poration is entitled to carry on its work following statutory 
law, rules, regulations and in particular the provisions of 
the West Bengal Shops & Establishments Act, 1963. It 
has been stated by the Corporation that clause 10 of Stand- 
ardisation Order relied upon by the workmen does not help 
the workmen. The competent authority of the Corporation 
is authorised to fix the duty hours of the stuff ca r driven In 
the present case. Tn the Standardisation Order there is a 
distinction between the sub-staff attached to the office and 
the othor categories of sub-staff such as cleaners, watchmen, 
drivers and the like. The staff car drivers of the Corpora- 
tion are not sub-staff attached to office. The order dated 
31-7-1976 is not in violation of the provisions of danse 10 
of the Standardisation Order. There has been no arbitrary 
imposition of increased duty hours. The drivers are mem- 
bers of the building maintenance staff and are liable to put 
in 8 hours of work on all the days of 'he week except one 
under the administrative instructions and circulars issued by 
it. In fact the Corporation’s case is that the orders and letters 
challenged by (he workmen as illegal are quite valid and in 
accordance with Ihw. They were bonafide and the workmen 
can get no relief in this reference. 
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5. Several documents have been exhibited on both sides 
in this case and witnesses have been examined by the parties. 

6. Mr, Bhowmick, the Vice-President of the Eastern Zone 
Employees’ Association appears on behalf of the workmen 
duly authorised by the Employees’ Union representing the 
workmen. Mr, Paul, Assistant Law Officer of the Corpo- 
ration represents the employers. 

7. During argument the case of Mr. Bhowmick for the 
workmen is that the Order No. 53(l)-Ins(l)/57 dated the 
1st June, 1957 of the Government of India, Ministry of 
Finance (Department of Economic Affairs), described as the 
Life Insurance Corporation (Alteration of Remuneration and 
other Terms and Conditions of Service of Employees) Order, 
1957 (hereinafter described as Government Order of 1957) 
is a statutory order which binds the Corporation and its 
employees. On the basis of paragraph 10 of the said Order 
relating to the hours of work of the Corpoiation employees, 
the Corporation issued an order dated November 23, 1961, 
hereinafter described as Corporation Order of >961, fixing 
the duty hours of the staff car drivers limiting to eight 
hours. The order issued by the Corporation dated 31-7-76 
increasing the duty hours by 45 minutes for the staff car 
drivers who are attached to office was against law violating 
the Government Order of 1957 and the Corporation Order 
of 1961. Mr. Bhowmick further challenges the notice 
dated 3-1-77 issued by the Corporation under Section 9A 
of the Industrial Disputes Act, 1947 on the ground that 
such notice is bad as it goes against the Government Order 
of 1957 and increases the hours of work of the staff car 
drivers who belong to the sub-staff attached to the office of 
the Corporation, such a notice, if at nil, could be issued 
by the Corporation and not by the Zonal Officer, Mr. 
Bhowmick’s contention is that only by legislation and the 
Order of the Central Government, the hours of work of the 
staff car drivers can be increased. The las: submission on 
behalf of the workmen is that the section 24 of the West 
Bengal Shops and Establishments Act, 1963 prohibits the in- 
crease of the eight hours duty period of the staff car drivers 
as it Is prejudicial to their right and privilege. 

8. Before going to the contentions of the parties, the 
facts admitted before me by tbe parties during argument 
may be stated. Of the four staff car drivers, only Haripal 
Jha is 'the employee of the previous insurer taken over by 
the Corporation at its inception. The cars are used for the 
works of the Corporation and sometimes, if any officer of 
different zone or any guest of the Corporation comes, the 
car is sent to bring him from the aerodrome or the Rail- 
way station. The work of the drivers is inherently of inter- 
mittent nature. The Corporation is guided by the West 
Bengal Shops and Establishment Act, 1963. The Corpora- 
tion, however, disputes the contention that the staff car 
drivers are attached to office. 

9. Let me now deal with the submissions of Mr. Bhow- 
mick. The Government Order of 1957 is marked Ext. 
W-9. This order was passed for the purpose of securing 
uniformity in the scale of remuneration and the other terms 
and conditions of service anplicable to employees of insurers 
whose controlled business has been transferred to and vest- 
ed in the Corporation, This was done in exercise of the 
powers conferred by sub-section (2) of Section 1 1 ot the 
Insurance Corporation Act, 1956. The relevant paragraph 
of this Order is given below : 

“10. Hours of work : 

The number of hours of v/ork which shall con- 
stitute a normal working day for ail employees 
in supervisory and clerical grades at all the offi- 
ces of the Corporation shall be 6-1 /4 hours on 
week days and 3-1/2 hours on Saturdays, The 
hours of work for sub-staff attached to offices 
will be 7-1 /4 hours on week days and 4-1 /2 
hours o n Saturdays. Subject to this over-all 
limit, the actual hours of work for each office 
in each Zone shall be fixed by the Zonal Mana- 
ger. The hours for all other categories of sub- 
staff such as cleaners, watchmen, drivers and 
the like, whose work is inherently of an infer- 
mi'tent nature, shall be fixed by the Competent 
Authority of the Corporation, subject, however, 
to the maximum limits, if any, prescribed for 
similar employees in commercial establishments." 


iHT'iffi 30, 198-0/tmr 8 , 1902 3.005 


10. This paragraph has three parts. The first part re- 
lates to employees in supervisory and clerical grades at all 
the offices of the Corporation. The second part concerns 
the sub-staff attached to offices and for them the hours ot 
work of work will be 7-1/4 hours on week days and 
4-1/2 hours on Saturdays. For these two classes of em- 
ployees attached to office, the working hours are to be fix- 
ed by the Zonal Manager concerned. Tbe third part of 
paragraph 10 of the Orders speaks about all other cate- 
gories of sub-staff such as cleaners, watchmen, drivers and 
the like whose work is inherently of an intermittent nature 
in the matter of fixation of the hours of work, subject to 
the maximum limits, if any, prescribed for similar employees 
in commercial establishments. Here the word ‘prescribed’ 
means prescribed by any law in force. 

11. The Order of 1957, Ext. W-9, it is seen, was passed 
under Section 11(2) of the Insurance Corporation Act, 
1956 and the paragraph 2 of the order clearly says that the 

rovisions of the Order shall apply to all persons who have 
ecome employees of the Corporation under Section 11 of 
the Insurance Corporation Act and who were in super- 
visory, clearical and subordinate staff grades of the Insurers 
on 31-8-56 except those who were in temporary employ- 
ment, Clearly, therefore. Government Order of 1957 covers 
the case of Haripal Iha only of the four drivers concerned 
to make his service condition similar to those of other 
employees of the Corporation belonging to the same cate- 
gory to avoid discrimination. In consequence, the duty 
hours of drivers vvere fixed by an office order dated 23-11-61. 
There is no dispute by the Union about the validity of the 
noiice governing the staff car drivers. The contention of 
the Union is that this order was issued in pursuance of the 
second part ot paragraph 10 of the Government Order of 
1957, Ext. W-9, treating the staff car drivers as belonging 
to the sub-staff attached to office. 

12. The main contention put forward by the Employees' 
Association is that the staff car drivers are members of 
sub-staff attached to office and, as such, there cannot be 
any increase in the 7-1/4 work hours on week days and 
4-1/2 hours on Saturdays. I shall, therefore, consider this 
question first. As I have already stated, the second part of 
paragraph 10 of Ext. W-9 relates to sub-staff attached to 
offices and for them work for 7-1/4 hours on week days 
and 4-1/2 hours on Saturdays has been fixed. The third 
and last part of the paragraph covers all other categories of 
sub-taff whose work is inherently of an intermittent nature 
and it says Lhat for this class of employees ifle competent 
authority of the Corporation shall: fix the hours of work 
subjeot to the maximum limits prescribed lor similar em- 
ployees in commercial establishments This pari of the 
paragraph relate to "all other categories of sub-staff" except 
those attached to office and further it has been made clear 
by saying with illustrations that this sub-staff will include 
employees ‘such as cleaners watchmen, drivers and the like, 
whose work is inherently of an intermittent nature’’. The 
illustrations given are clear and unambiguous, Drivers are 
included in this class of sub-staff. There is no limitation 
put on the word ‘drivers’. There is nothing to indicate that 
staff car drivers will be excluded from the general category 
of drivers specifically mentioned i n the third part of para- 
graph 10 of Ext. W-9. There is no hint in paragraph 10 
lhat the word ‘drivers will exclude any class of drivers 
attached to office. Staff car drivers havt not bean distin- 
guished from ‘drivers’ mentioned in paragraph 10 though 
from the evidence of Kishori Mohan Pal, ii st.iff-carc driver 
examined as WW-I we find that besides staff-car drivers. 
There are other van drivers. From the plain reading of the 
language of paragraph 10 of Ext. W-9- there can be no 
doubt that the word 'drivers’ mention there includes staff- 
car drivers. 

13, Besides, in Ext. W-l, the Corporation Order of 1961 
fixing the duty hours, we get the mention of “Duty hours 
of Drivers". Here also we find the use of the wide and 
general category of “drivers", no doubt including staff-car 
drivers. There is no dispute before me about the validity 
of this order for duty hours governing the staff-car drivers. 
There is no case of the workmen that there was any sepa- 
rate order for duty hours meant for other types of drivers, 
other than the staff-car drivers. On the olehr hand, the 
submission of Mr, Bhowmick is that “.he order dated 31-7-76 
for the change of ditty hours for the staff-car drivers Ext. 
W-3 and the notice under Sec. 9A of the Industrial Dis- 
putes Act, Ext. W-5, are illegal as they caDnol increase the 
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duty hours mentioned in Ext, W-l on which he lelies. 
MW-1, Durlav Chandra Sanyal, an Assistant Administra- 
tive Officer of the Eastern Zone office of the Corporation 
has stated that as per Corporation Order of 1961 the duty 
hours of the staff-car drivers were from 9.45 A.M to 5.45 
P.M. He was shown Ext, W-l. From his evidence wo 
get that the drivers were given a lunch recess of 45 minutes 
within their eight hour duty period. The drivers were not 
given fixed period of lunch recess as their work was of 
intermittent nature. 

14. My attention has been drawn by Mr. Bhowmick to 
some attendance registers of the Corporation, wherein there 
are rubber stamp impressions stating "opens at 9.30 A.M. 
and closes at 5.30 P.M.”. Mr. Bhowmick has argued that 
when office opens at 9.30 A.M. and closes at 5.30 P.M. 
and when the staff-car drivers’ duty hours run from 9.30 
A.M. to 5.30 P.M,, they must oe regarded as employees 
attached to office and, as a result thereof, they come under 
the category of sub-staff referred to in second part of para- 
graph 10 of the Government Order of 1957, We find from 
evidence that even class 111 employees whose duty hours run 
from 10 A.M. to 5 P.M. sign on the attendance register 
with rubber stamps showing that the office opens at 9.30 
A.M. and closes at 5.30 P.M. WW-2, a clearance, has stated 
that when he was a cleaner, he used to clean furniture of 
the office before the usual office hours started. The argu- 
ment that the timings given irr the rubber stamp are duty 
hours of the employees is unacceptable. On consideration 
of the evidence, both documentary and oral, 1 hold that 
the staff car drivers are not attached to office as contemplat- 
ed irr second part of paragraph 10 of Ext. W-l but being 
drivers as described in the third part of the paragraph be- 
long to the sub-staff referred to therein and their hours 
of work can be fixed by a competent authority of the 
Corporation as mentioned there. Even if it is assumed that 
the staff car drivers are attached to office, dut to the gene- 
ral term ‘driver’ used in third part of paragraph 10 without 
mentioning staff car drivers to be excluded in case they are 
attached to office and also due to the staff car drivers duty 
being of inherently intermittent character, I am to hold 
that the staff car drivers are governed by the last part of the 
paragraph 10 of the Government Order of 1957. 

15, The next point canvassed by Mr. Bhowmick before 
me is that the Zonal Manager cannot laitcr or increase the 
hours of work of the staff car drivers when once the same 
have been fixed by the Government order of 1957, 
Ext, W-9, Mr. Bhowmick’s view is that the Government 
order of 1957 has been statutory force being issued in exer- 
cise of the powers conferred by Sub-section (2) of Section 1 1 
of the Life Insurance Act, 1956 and only the Legislature or 
at best the Central Government can alter the hours of 
work specified in paragraph 10 of the Order of 1957. There 
is no doubt that in the first and second part of paragraph 
10, hours of work have been specified for supervisory and 
clerical grades at all the offices of the Corporation and 
for sub-staff attached to offices last subject to the Limit 
mentioned, actual hours of work for those officers shall be 
fixed by the Zonal Manager. When I have already found 
that the staff car drivers arc not governed by the first two 
parts of the paragraph 10, Mr. Bhowmick’s argument regard- 
ing the power of the increasing specified hours of work 
would be of no help to him. Tn the third part of the said 
paragraph it is clearly stated that the competent authority 
of the Corporation has the power of fixing hours of work 
for the sub-staff within the maximum limit prescribed for 
similar employees in commercial establishment. Tt is admitted 
by both the parlie before me that the West Bengal Shops 
and Establishments Act. 1963 is applicable to our case. 
Section 7 of the said Act relates to hours of work. Sub- 
section 2) of Section 7 says that no employee shall be 
required or permitted to work for more than eight hours 
and a half in anv one dav or for more than forty-cieht 
hours in any one week. Of course, there is some proviso 
with which we are not concerned in thic case- Sub-sections 
f3) and (4) relate to the stretch of work at a time and 
intervals for rest. Staff car driven; hours of work can. there- 
fore, he fixed subject to the maximum limit prescribed by 
law. viz., the West Bengal Shops and Establishments Act. 
1963. In the present case the hours of actual work fixed 
by the Corporation order of 1961 was less than the maxi- 
mum limit now fixed by the West Bengal Shops and Establish- 
ment Act, and the proper authority can refix and increase 


the hours of work so long the working hours do not go 
beyond the maximum lhnit prescribed by law. The proposed 
increased in the hours of work for the staff car drivers is 
withiu maximum limits prescribed. In this case the Zonal 
Manager of the Eastern Zone of the Corporation, being 
the administrative head of the Zonal office has the undisputed 
authority to issue orders for duty hours and hours for work 
meant for staff car drivers. He has the authority to issue 
orders for change of duty hours and hours of actual work 
for the said staff car drivers. It is also in consonance with 
paragraph 10 of the Government Order of 1957 also 
known as Standardisation Order. 

16. The evidence shows that at first the Zonal Manager 
proposed to change the duty hours by an order dated 
31-7-76, Ext. W-2 increasing the working hours of staff car 
drivers to eight hours on full working days and four hours 
on half days. The Zonal Manager then issued a notice of 
change of service condition of the staff car drivers relating 
to duty hours under Section 9A of the Industrial Disputes 
Act, 1947. About the issuance of the notice here is no dis- 
pute before me by the Employees Association. Mr. Bhow- 
mick made an attempt to argue that mere issue of Section 9A 
notice does not make the change of duty hours legal. His 
case is that only Legislature or the Central Government 
Order can, at best change the duty hours. I have already 
held that staff car drivers are governed by the third and last 
part of paragraph 10. I also hold that the Zonal Manager 
being the administrative head of the Eastern Zone is the 
competent authority to increase the hours of work of the 
staff car drivers including the one, Haripal Jha who has 
become an employee of the Corporation under Section J 1 of 
the Insurance Corporation Act, 1956 coming over from 
the Insurer on 31-8-56 and governed by the Government 
Order of 1957. 

17. Mr. Bhowmick has further argued that Section 24 of 
the West Bengal Shops and Establishment Act 1963 gives 
protection to the workmen against the increase of the duty 
hours as such increase is prejudicial to their employment 
of less duty hours for a pretty long time since 1961. The 
said section 24 is quoted below : 

“24, Saving of certain rights and privileges : — 

Nothing in this Act shall affect any right or privi- 
lege to which any person employed in any shop 
or establishment is entitled on the date of the 
commencement of this Act under any law for 
the time being in force or under any contract, 
custom or usage which is in force on that date, 
if such right or privilege is more favourable to 
him than any right or privilege conferred upon 
him by this Act or granted to him at the time 
of appointment.” 

Paragraph 10 of Ext. W-9 shows that drivers hours of work 
can be extended to the maximum limit prescribed for similar 
employees in commercial establishment Mr. Bhowmck has 
not shown that the staff car drivers had acquired any right 
or privilege under any law or contract to work no more 
than 7-1)4 hours on week days along with 45 minutes races. 
No law or contract pas shown by which the drivers could 
he said to have acquired right or privilege not to work more 
than the duty hours fixed previously by office order. 
It cannot be argued that any right or privilege has been 
given by the West Bengal shops and Establishments Act 
to the staff car drivers which can be said to have in any way 
none against any right or privileee they had acquired under 
law or contract, Mr. Bhowmick submits that from 1961 
to 15-8-64 when the Act came into force the staff car 
drivers enjoyed duty hours much less than the limit pres- 
cribed by the law and naturally Section 7 of the Act has 
caused prejudice to their Interest, I cannot this argument. 
Section 24 of the West Bengal Shops and Establishments 
Act does not help the staff car drivers. 

18. The last argument submitted by Mr. Bhowmick is that 
the Corporation could not increase the hours of week 
of the staff car drivers due to the existence of a settlement 
between the Corporation and employees through their Unions. 
Ext. M-3 is the copy of the memorandum of settlement bet- 
ween the Corporation on the one hand and its workmen 
represented by some unions including the Employees Asso- 
ciation dulv signed. Ext, M-2 is a similar settlement bet- 
ween the Corporation and workmen represented by another 
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union. Ext. M-3 dated 24-1-74 and Ext, M-2 is dated 
6-2-74. The settlements are to be effected from 1-4-73 to 
31-3-77. The disputes and the demands of workmen settled 
have been mentioned in paragraph 1 to 11 under the heading 
‘Terms of Settlement'. The paragraph 12 relates to the 
period of settlement. In the settlement there was no dispute 
raised regarding the increase in the hours of work or duty 
hours of the staff car drivers; neither was there any term 
of settlement on this question. Clearly, therefore, the Cor- 
poration was at liberty to change the hours of work of the 
staff car drivers within the maximum limit pres prescribed 
by law and there will be no violation of any term of settle- 
ments in question. Mr. Bhowmick’s last contention also 
fails. 


19, In view of my discussions above, in the facts and cir- 
cumstances and on evidence on record. I hold that the 
management of the Life Insurance Corporation of India, 
Calcutta are justified in proposing change of duty hours of 
the staff car drivers, Haripal Jha, Md. Yakub Khan, Md. 
Shaib Khan and K. M. Paul, in their office order dated 
31-7-76, followed by the notice dated 3-1-77 under Section 
9A of the Industrial Disputes Act, 1947 which is quite 
legal and bonafide. On this finding, the concerned workmen 
are not entitled to any relief. 

This is my award. ■ 

Dated, Calcutta, the 5th August, 1980. 

R. BHATTACHARYA, Presiding Officer 
INo. L-17011/15/76-D.lV(A)] 
NAND LAL, Desk Officer 
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